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ABSTRACT

Concern with free flow of factors of production,
particularly of high level manpower, rests on the need to
ensure balanced socio-economic development among the states
as well as promoting an efficient and integrated labour
market for skilled manpower in Nigeria. The natidnal concern
for balanced development has been adequately reflected in
Nigeria's various National Development Plans. In a situation
such as in Nigeria where shortage of high level manpower 1is
everywhere acute, one main area of efficient utilisation of
the limited supplies and one that has not hitherto received
adequate attention by policy makers is the distribution of
the available stock of high level manpower.

Fven distribution of the limited stock is important in
many respects., Primarily, it will ensure that every State
or sector has its own share of scarce human I'esources. This
is more so because the existing disparity in the distribution
of skilled manpower has_tended to cncourage and perpetuate
unbalanced rather than balanezd development among the various
States, a situation which is quite contrary to the national
goal and aspiration.

This thesis was an attempt to analyse systematically
the past, present and future prospect for voluntary inter-

state labour mobility among the intermediate and highlevel
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manpower in Nigeriaf Factors facilitating as well as those
retarding labour mobility were identified,

The thesis, which was based mainly on survey data, has
six chapters. The first chapter reviewed the existing
literature en the relationship between labour mobility and -
economic development, This chapter also specified clearly
the objectives of the study as well as the methodology used
for the collection of the data, Chapter two focused on the
general pattern of inter-state labour mobility. This
included the pattern among the Nigerian professionals as
well as between the public and the private sector employees,
In chapter three we discussed the factors that either
facilitated or hindered mobility as provided by the responcencs
themselves., Similarly in chapter four we examined the
perceived mobility intentions of the respondents. Chapter
five was devoted to a quantitative assessment of the determi-
nants of inter-state labour mobility.

Chapter six, the final chapter, provides 2 general
sumnary and conclusions of the study. A number of far-
reaching suggestions were provided most of which, when
implemented, are capable of ensuring balanced development

through efficient utilisation of human resources.
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~ CHAPTER ONE

;NTRODUCTION

1.1 Although regiondl models of economi¢ efficiency -
require that resources should move in substantial number from

low to high marginal productlvity areas in response to

differentials in economic incentlves, various obstacles inter-

fere with these responses. Suoh obstacles include the cost
of moving, the ties that people develop with their local
communities and the non-transferability of some assets such
as landed properties. Obstacles such as these may in twm
be linked to such characteristics of the labour force as age,
occupation, sex, education and mparital. status. An attempt to
measure the impact of these labour force characteristios on
inter-state mobility is a necessary step towards a better
understanding of labour markets and tewards policy recommenda-—
tion for improving the efficlency of such markets. Such an
attempt must distinguish between the propensity to move and
the observable act of moving, The propensity to move is the
ability and willingness to move, while observablé act of
moving is the actual movement that has occured., Propensity
to move is the condition of being mobile. A group of people
can be mobile and yet may not move. The reason for this

paradox, lies with the incentive differentials., Those with
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high propensitles to move might have greater bargaining power
(e.gs higher skills) that could lead to equalisation of wages
rather than observable movements.

If this is so, then data on the movement of a specific
group of workers drawn on the basis of some characteristics
mist be assessed againat incentive differentials for this
group if one is to infer the degree of mobility associated
with these characteristics. Furthermore, data on observable
movement are more useful if they show the goegraphic areas
from which such groups moved. Otherwise, there would be no
basis for measuring the incentive differentials.

Much of the research into labour mobility has attempted
to explain migration in terms of differences in employment
opportunities and in wage levels (Ravenstein, 1889, Lee, 1966).
One important conclusion from the earlier writers is that
their models offer limited guidance for practical policy in
the Third World nations largely because of paucity of relevant
and reliable data, In addition, their findings are limited
because of little possibility of generalizing results found
in one country for other dount;ies, 0f the several studies
undertaken previously, the study which has stimulated the
highest interest and reaction in recent times was carried out

by Todaro in the late 1960's (Todaro 1969), However, Todaro,
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like most of'the earlier writers, concentrated his attention
on the rural-urban labourrmobility.

Even though a number of Amportant modificatlonson the
basic Todaro migration model have been made sihce it first
appeared as a Ph.D. . Thesis in 1967, many problems remain
unsolved, Thesé“include, the implicit assuﬁption that informa-
tion about alternative opportunities is everywhere available,
ThlS assumption is clearly inapproprlate in explaining labour
market structure in Nigeria, The effect of imperfect informa-
tion system on the extent of market information system on the
extent of mobility must be taken into account. In particular,
the working of the extended family system which has been largely
ignored by earlier writers is crucial to the understanding of
how information is transmitted, risk of moving is minimized
and finance and supply for a move are provided.

In Nigeria the need forviabour mobility has been stressed
by many writers (Diejomaoh, 19?5; 0jo, 1977 a and b; Aderinto,
1978 (a and b). The Third National Development Plan has also
stressed the need for labour mobility. Such a mobility will
ensure that the manpower-scarce Stéfes have the benefits of
recruiting gqualified manpower from other states inte their
eétablishments. Informed opinions about the obstacles to the
rapid flow of‘high level manpower from one State to another as

predicted by various migration models based on differential



Lo

economic factors include Institutional and socio-economic
factors. Institutional factors include the practice by some
State governments refusing to employ qualified persons from
other States. The problem is also compounded by sheer
unwillingness of many Nigerians to work in states other than
their own. According to Hinchliffe (1973) for example, over
sixty per cent of the students interviewed at the Ahmadu Bello
University, Zaria indicated their unwillingness towrk in
gtates other than theirs, Similarly, Ojo (1977a) reported
that over 50 per cent ef the 2,852 undergraduates surveyed
in 1971/72 session preferred te work in their States of Origin.

The Federal Government has also stressed the need for
free mohility of resources including labour, It recognised
that in a growing economy, it is mobility which lends flexibie
lity to the nation's preductive capacity, Without mobility,
labour will be frozen into its goegraphical birth-place and
probably frozen into the ?ocupational and industrial attach-
ments of its parents, Thus the lack of mobility would severely
interfere with production, As a method of encouraging geasgraphic
labour mobility, the Federal Govermment introduced the National
Youth Service Corps in 1973 as a multipurpose one-year compul-
sory national service scheme for University graduates, Two

of the main objectives of the scheme relevant to this study

are;
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(1) To induce "employers, partly through their experience

with members of the servide corps to employ more readily, gqualified

Nigerians irrespective ¢f their states of origin'j and

(ii) To enceurage mepbefs of the corps to seek,,at the
end of their corps serviez, career employment all over the
country, thus promoting free movement of labour.

Before the establishment of this scheme the preblems of
labour mobility in Nigeria was beginning to assume crisis
proportion. In the 1950s, for example, a large number of
Nigerian workers were dismissed in various parts ef the country
on the ground that they were nct indigenes of the Reglons in
which they were working (OJjo, 1977a). The former Regional
Governments and now the State Governments have been guilty of
extreme regionalism (statism) in the process of regionalising
their civil services. What is more serious is that this
extreme regionalisation of empleyment practices was extended
to the private sector where employers have to fall in line
with State Government discriminatory employment policies.
Yesufu (1962) put this summarily -~ that "private employers
particularly the large expatriate firms, have largely adopted
this regionalist appreach in labour recruitment for fear of
the Regional Govermments whe might otherwise withheld important

econcomic concessions®,
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The National Youth Service Corps scheme has existed

for about q'years now. . In 1977, the Directorate Cemmission-
ed evaluation study of the scheme, In this report, Ojo
(1977b) concluded that the NYSC Scheme would seem to have
engendered inter-state high-level manpower mobility. This
conclusion was derived from the finding that 360 graduates
received jobs effers from states other than theirs. This
conclusion is in conssnance with the policy of the Federal.
Government and also the result of the needs for high-level
manpower in the states, short of adequate indigenous
manpower.

Inspite of the tremendous private and public interest
in the subjeét of inter-state mobility of labour, little
is known particularly about the labour mobility of the
experienced workers, their patterns of mobility, factors
that influence their mobility and the characteristics of
those that move and those that have never worked in the
states other than their swm, Balanced regional economic
development requires adjustment in the labour force.
Trained personnel may have to move in opposite directlons.
Skilled technieians may be needed in one area, accountants
in another and schoul teachers yet in another. It seems
reasonable therefore to suppose that this type of movement
of people will occur, Yet our knowledge of this important

phenomenon 1is extremely limited.
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T2 Review of Previous Studies on Migration

The amount of empirical evidence available in the
field of migration is enormous and the range and coverage
of the statistical data is comnstantly increasing. Inspite
of this there has been only a relatively few attempts,
until recently, to order the confusion with the develop~
ment of theoretical propositions and models which could
lend both elegance and understanding to this large and
important subject.

In part, this is due to the wide range of disciplinesd
for which migration is a relevant put not necessarily a
central factor. For example, migration is a demographic
probler : It influences size of population at origin and
destination; It is an economic problem: a majority of
shifts in population are due to economic imbalance between
areas: It may Dbe political. This 1is particularly so in
international migration but is also nationally true in
period of inter-tribal war:- It may be a sociological
problem since social structure and cultural system in
both origin and destination are affected by migration
and in turn affect the migrant. The multidisciplinary
nature of migration explains, in large measure, why there

have been few attempts at constructing a general theory

of migration.
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The first attempt at formulating migration theory
was made by Ravenstein in his two papers of 1881 and
1889 on "The Laws of Migratibn“. These laws which outlined
the demographic and economic variables particularly in
relation to the factors of distance represents the beginn-
ing of an attempt to relate in a systematic way the factors
which enter into geographic mobility of labour, Subsequent-
1y Ravenstein has been much quoted and occasionally
challenged. For example Humphreys (1889) retorted that
tafter carefully reading Mr Ravensteir’s former paper and
listening to the present ene I arrived at the conclusion
that immigration was rather distinguished for its lawless-
ness than having any definite law®., Bourne (1889) also
said ¥that although our Ravenstein had spoken of law of
migration, he had not formulated them in such a categorical
order that they could be criticdidf' -

Inspite of the criticisms Ravenstein's papers have
stood the test of time and have remained the starting
point of work in migration theory. while there have been
literarily thousand of migration studies all over the world
very few additional generalisations have been advanced. S0
1ittle were the developments in migration theory in the
19%0s that .. Thomas (193%8) concluded that the only

generalisation that can be made in regard to differential
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in intermal migration was that migrants tended to be
young adults or persons in their late teens.

A In the early forties, students of migration were
consistently interested in explaining the observed movement
of people in space, Among the most important of these are
7ipf (1946) and Steuffer (1940 and 1960).. Zipf sought
to explain such movement by the ”principle of least
effort'. He proposed that the number of people going
from one city tec another should be a function of the
distance separating them since the effort required to
cover greater distance would presumably increase with
the distance.

Zipf's hypothesis has been tested in a number of
studies. Anderson (1955) for example concluded that
distance should be raised by a power greater than one
and less than two and expressed an opinion that the
exponent should be & variable rather than a cénstant.
Another scholar, Ineeles (1964) pointed out that Zipf's
formular was none too successful in describing the actual
filow of population, at least as far as migration from
one city to another is.concern. Consequently there does
not appear to be wide acceptability of his model.

As an alternative for using distance to explain

geographic mobility of people, Stouffer in 1940 and 1360
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employed the concept of interyening opportunities (Stouffer,

1940 and 1960). According te him distance as such was not

as important a factor as the number of opportunities
‘ available, He then argueéd that - Wthe number of persons
going S distance from a ?oint is directly proportional to
the number of oppqrtunities on the perimeter of a circle
with radius S and inversely proportional to the number of
opportunities on or within the circle®., With the introduc--
tion of the GBncept of oompeting migrants in his second
paper, Stouffer's original model became an attempt to
express for any given period, the number of migrant from
City A to City B as a direct function of the number of
opportunities in city B and an inverse function of the
number of opportunities intervening between city A and
city B as well as the number of other migran*< ermmating
for opportunities in City B.

geveral studies have tested Stouffer's model,

(Bright and Thomas 1941; Galle and Taeuber, 1966). These
studies found that the model explained more than 90 per
cent of the variance and that partial correlation
coefficients of intervening opportunities and competing
migrants made independent and roughly equal contribution

to the predictive utility of the model.
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Rose (1958) however pointed out that studies using
Stouffer's model had not worked significantly beyend the
framework given to it by Stouffer, i.e. they had not
related his varieble to other variables. When distance
was related to seme socio-economic status of migrants,
for example, the result were positive and significant,

In several ether previous migration studies dealing
with nations as diverse as the United States and other
similarly large eountries in the world the most important
variable, both in terms of significance of acefficients
and in terms of addition to total explanatory power of
the relationship fitted, has been the distance between
sending and receiving regions. These studies includes,
Gallaway, et. al. (1967); Greenwood, (196%9a, 1969b, 1971a,
1971b, Levy and Wadycki (1978); Greenwood and Gemely (1971}:
Lowry (1966) and Sahota (1968).

It is not difficult to find the reasons for this
uniformly strong ability of distance to explain the
migratory movements that have occurred. An important
determinant of migration is the cost of moving which
includes botﬁ monetary and non-monetary components. The
‘monetary component consists of two elements; (1) out~of-
pocket transportation expenses for tfavel, food and lodging

for one's family and belongings; and (2) the opportunity
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cost associated with migration., Opportunity costs consist
of the value of foregene alternatives that are tgacrificed:
during the move and where necessary during the job search
and subsequent retraining period.

Since there exists no reliable estimate of either
type of monetary costs mentioned in migration and sincc
sush costs are fairly closely related to distance moved.
distance serves as a proxy for the monetary costs of
migration, It is possible to interpretc Stouffer:s
concept of intervening opportunities in the context of
opportunity essts of migration, Hence for any given
locality, the greater the intervening opportunities
hetween that locality and any other locality,. the greate-
is likely to be the opportunity costs associatec i th
moving between the localities and thus the less tho
% zration that is expersed to occur. Conscr 1enGly
migration is expected to decrease as distance increascs.

several other recent studies using strikingly
similar methodology to ‘those mentioned above and somewhat
similar in results have exémined the determinants cf
inter-regional migration in less—developed countries.
Trncluded in this latter group are Greenwood (1969b. 19712

and 1971b), Levy and Wadycki (1978) and Sahota {1968).
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These studies have placed emphasis on the determinants
of migration and on the magnitude in which each factor
exerts its influence on aggregate geographic labour
supply adjustment. At the aggregate economic level, it
ig primarily differences in employment opportunities and
in wage levels that have been found to be good determinants.
of the direction and size of migration flows (Bohning, 1975,
Bowels, 1970; . . -3 Grubel and Scott, 1966:, Others
have found the degrees of urbanisation of the destination
region to be an important determinant of inter-state
migration (Beals, Levy and Moses (1967), Greenwood (1969&,
gahota (1968), Greenwood (1970);and Lowry (1969). Hence
one would expect a higher in-migration of skill labour
to places like Lagos, Kano than Calabar and Sokoto.

Of particular relevance to the African context is
the hypothesis postulated by Todaro (1969) and Harris
and Todaro 1970) that ineorporates many of the elements
of the Schultz-3jaastad theory. Todaro and Harris have
hypothesised that the decision to migrate to &n urban
area for example, reflects the urban rural income differen-
tials and the urban unemployment rate with the former
effect being discounted by the latter. Specifically,
starting from the assumption that migration is primarily

an economic phenomenon, Todaro postulates that migration
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is a positive function of rural-urban differences in
expected income, He defined expected income as the
urban wages multiplied by the probability of obtaining
urban Jjob.

Many attempts have been made in Africa to assess
the validity of Todaro model of migration, Some of the
studies have relied on the use of regression analysis.
Rempel (1974 ) for example, attempted to test Todare's
model with data from Kenya. In Rgmpel's regression, the
pulling effect of inceme differentials as a determining
fsctor on internal migration did not prove conclusive.

mmantts indicated that a barrier to migration was
distance and the odsts of moving, The majority of migrants
listed "lack of jobs and 1and"as the primary reasons for
leaving the rural homes. There was some evidence that
ielan' contacts in destination areas attracted migrants.,

i more recent test of the Todaro model by Godfrey
(1973) with Ghanaian data produced some results that tend
tec disprove Todaro's hypothesis. Godfrey found that
during part of Nkrumah's years in Ghana (1960-65) the
rural-urban income differentials were reduced and the
difficulties of obtaining a modern sector job increased.
Yet rﬁral—urban migration did not seem to have been
reduced. In this ease nelther a reduction in wage differemn-

£ials mor higher urban unemployment rates were sufficient
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to lessen the rate of rural-urban drift.
Greenwood's (1969b) regression study with data from
Egypt suggests that ineome differentials play an important
! role in infernal %igkétion in that country, as such the
direction of net-migration has been movement away from low
wage region to high wage region. As a result of this
phenomenon there has been a gradual decline of regional

' wage differentials in Egypt between 1952 and 1960,
Push-Pull Factors

Perhaps the question that is most frequently asked

but least understood about migration is, why do people

4 move? The reason for this lack of clarity is that in a
majority of cases the migrants themselves do not know the

answer to this question when asked in surveys they tend

to give vague and general reasons like work, family reason,

b studies etc.

One attempt to cover all moves under a general heading
is the "push-pull" hypothesis., It suggests that migration
is due to socio-eeonomic imbalances between regions = certain
factors "bushing" persons away from the area of origin and
others "pulling" them’to the area of destimation. Among
the many studies using this hypothesis is one residential
mobility by Rossi (1955) who divided reasons for moving

into those pertaining to the decision to move out of the
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former home (push) and those pertaining to the choice
among places to move to (pull), He found that one in
every four residential shifts could be classified as
involuntary where the push factor was predominant; while
among the Voluntary moves, where the household had a cleur
choice, the most important pulling factors were - more
space in the dwelling, better neighbourhcod and costs of
the new dwellings.

The concept was a2lso used for international migration
by George (1959), He classified geographical movement of
populatibn int¢ two forms: (1) Moves cazsedby necessity or
obligation; (2) moves caused by needs (mostly economic) of
receilving countries.

Characteristics of the first type are that they
generally have politieal or religiocuscauses, that they
~push® certain classes of racial, religious or national
group who are mostly not suited to conditions in their
place of destination., In the second type, pressure from
the place of origin (push) is accompanied by need (pull)
in the place of destination.

Though a variety of spatial moves could fit the
framework of the Push-pull hypothesis, it appears most
appropriate in migration from rural to urban particularly

in the developing countries. With industrialisation a
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majority of persons were literally Wipushed" from their.
farmlands with no other alternatives and pulled by the
attractions real or imagined of the cities e.g. the
declining socio-economic’oondifions (push) of the rural
arca and the increasing?economic opportunities and properity
for the cities (pull). However in most of the developed
and developing oountries teday, there are high rates of
inter-urban movement of skilled and professional persons
who could hardly be said to be "pushed¥ to move from one
locality to another. A particular problem always associated
with this approach is the distinction between "push" and
“pull+ factors. By and large, all factors can be said to
exurt a Ypushand fpull" effect depending from the angles
from which they are examined. The ipush~pull® approach
also subsumes all motives under the assumption of the
maximization of want-satisfactiouns so that the.osmplex
decision to migrate is reduced to a kind of mechanical

balan~e of external and impersonal forces.

The growing awareness of the limitation of explaining
beha. our in terms of objective structural factors as
impli.d by the push-pull model, isreflected 1n migration
studies which have now centered attention on the migrants’
own =2ccount of their motives. Unfortunately, depending

on the migrant's own account of motives confronts
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researchers with the difficult problem of "real" and ‘stated®
motives., The problem then becomes one of compromising the
structural approach with the approach based on the migrant's
own account of motives.

That is to say how can we classify a collection of
motives within the framework provided by the objective
structural determinants. This is ofcourse a problem and
perhaps the problem for every investigator engaged on a
study of the motives for migration,

Non-Economic Factors

| While it is generally agreed that the search for
economic betterment plays a major role in migration, the
place of non-economic factors is less clearly defined, More
contr¢versial is the attraction of the city on the rural
young. In his study of Freetown, Bant&h (1957) obtained
information both in Freetown and in part of Northern
SiérranLeone from which emigration is heaviest indicating
that the freedom the town offered from the control of older
generation constituted a major attraction.
An attempt to ihtegrate the multitude causes of labour
migration into a single framework have been made by ~
. Mitchell (1958 ). 1In his studies of the Ngoni
and Ndendeuh of southern Tanzania, Gulliver christened and

dismissed "bright lights theory® and emphasised that the
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main factor pushing men to seek work is economic., To him
other factors appeared to be no more than "last straw"
causes affecting only the timing of migration:

A review of part of the considerable literature of
the causes of labour migration led Mitchell (1959) to
emphasise also the importance of economic factors in
inducing movements. He proposed what would seem to be
two different theoretical approaches, The first is based
on the distinction between necessary and sufficient
conditions of labour migration:

"In logical term, economic factors appear to

be a necessary conditions, but they may not

in themselves be sufficient conditions,

In other/if the economic drives to_labour /words
migration are not present it is unlikely

that it will occur, but if economic condi-

tions are present, the actual migration may

not occur until some event in the personal

life of the individual precipitates events

and trgggus off his decisions®

This interpretation does not fit the data available,
in fact the very reports discussed by Mitchell contradicted
this interpretation. For many people, economic factors
providz sufficient conditions.

Mitchell's second approach seperating our economic
from personal factors is very illuminating. Personal

that
factors/in this case have been mentioned as "eauses" of

lamour migrations are of the type that operate independently

of thec cconomic factors. Tensions arising between Kinsmen
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regardless of changes in economic condition might be
sufficient to cause a person to mpVR.

However the merit of this approach by stressing
the importance of economic factors, in the same token,
constitute a weakness in that it appears to allew for
only one collective force: the economic, combining all
others into a residuval category called personal factors.
This approach however accounts well enough for most of the
empirical data because of the predominant role of economic
factors.

With particular reference to Nigeria a lot of studies
and published works now exist on internal migration most
of which are rural-urban in nature. From the concentra-
tion of studies of internal migration on rural-urban, one
gets the impression that rural-urban is synonymous with
internal migration. The more recent review of internal
migration in Nigeria, (Adepoju, 1976) gives credence to
this view. This is particularly more so when it observes
that - %“The literature of migration in Nigeria, as else
where in Africa, tend to give the erroneous impression
that migration is synonymous with rural-urban migration:
(Adepoju, 1976).

Although the fallacy of this contention has been
rernonised (Udo, 1976 ; Adegbola, 1976; Olusanya, 1969;
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and Ajaegbu, 1976; Adepoju, 1976) past and
current studies .tave: .concentirated largely on thé movements
of Liow ircomd, unskilled workers in Nigerie apdrthis has
beon a predomindritly :rural-urban phenomenon.

This does not suggest however, that there are nc
studies or published works on skilled manpower in Nigeria:
Far from that, Indeed in the last few decades studies
of skilled manpower or what is otherwise refered to as
high level manpower has received increased attention by
both the Governments and the private sectors. Some of
the works that are relevant include Yesufu, 1978;
Diejomaoh 1977, 19793 0Jo 1977, Aderinto 1980, All of
these studies analysed the high level manpower situations
which reveal uneasy shortages particularly in the
technical and professional categories, In order to
understand and appreciate the contribution of this thesis
it is necessary to provide a brief review of the manpower
situation.

Manpower Supply Situation

Since the Ashby Report (Ashby 1960) in which the
néed for massive manpower development was articulated,
the Nigerian Government has embarked on systematic
manpower training and development. At primary school
level, free education was introduced at varying time

by some State Governments {then Regions) to provide a
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good base from which to recruit entrawts imto secondary
education and other vocational system. Consequently,
national primary school enrolments rose from 3,894,539
in 1971/72 to 5,193,550 in 1974/75 and to 11.5 million
in 1980/81, representing an increase of about 200 per
cent within a decade {Fagbamiye, 1979). However, we
must not overlock the imbalance with respect to geogfaphy.
In 1977/78, the three most educationally developed states
at least with regard to primary school system, Imo,
Anambra, Ogo had about 78 per cent of the total of national
orimary school enrolments while the least three education-
ally developed states - Niger, Ogun and Sokoto put together
had only 8 per cent,

The phenomenon at the secondary school level was
similar to the situations in the primary school system.
Secondary school enrolments rose from a national figure
of 135,434 in 1960 to 606,752 in 1974/75. Enrolments at
the Technical‘and Vocational education rose from 5,037
in 1960 to 24,647 in 1974/75. Enrolments at the
secondary and vocational education institutions are
estimated at 240,000 and 290,000 for 1978/79 and 1980/81
respectively.

The rapid expansion of education was more noticeable
in the universities enrolments. From only one university

in 1948, the number of universities rose to 20 in 1981/82,
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/from the Federal and State Government plans, this u-
number may reach 31 universities before the end of the
plan period in 1985, University Students enrolments
increased from 27,025 in 1974/75 to 53,009 in 1978/79
(Guobadia, 1979).

The Federal Government has also encouraged and
promoted rapid development of management talents and
skills., The Centre for Management Bevelopment, was
established by Decree No. 51 of 1976 to stimulate,
promote and cocordinate management education training
and development primarily in the private sector. The
Administrative Staff College of Nigeria (ASCON) was
established by Decree No. 39 of 1973 primarily "to
provide higher management training for the development
of senior executives for the public and the private
sectors of the Nigerian economy.t Similarly, the Industrial
Training Fund (ITF) was established by Decree No. 47 of
1971. Its primary objective was and s8till is to promote
and encourage the acquisition of skills in industry and
commerce with a view to generate a pool of indigenously
trained Junior and middle level manpower sufficient to
meet the need Of the economy.

The combined effects of the massive education
development and the expansion of various management

development institutions have been & very spectacular
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growth in the stock and flow of high~level manpower in
Nigeria.

Manpower Utilization

Impressive as the achievements in manpower develop-
ment have been, the situation of manpower supply remains
one of inadequacies. Almost every sector of Nigerian
economy is characterised by acute shortage of skilled
manpower, Indeed it has now been recognised that shortages
of some types of manpower are more seftsu$ constraints to
Nigeria's economic development than other factors such
as capital.

Although there are no sufficient data to show the
extent of manpower shortages, some, howbeit partial
indicators are available. One of such documents is the
background paper provided by the National Manpower Board
for the National Conference on Relaxing Manpower Constraints
to Nigeria's Economic¢ Development.

Two somewhat different approaches have been used to
assess the magnitude of the manpower shortages in the
Nigerian economy. These are (i) the vacancy rates and
(ii) the dependence on the expatriate manpower (Diejomaoh
1979) . |

Table 1.1 shows the extent of vacancies in the
public service in 1973. From the report there was a

vacancy rate of 33%.4 for senior managerial and administra-
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TABLE

1.4

PUBLIC SERVICES OF NIGERIA VACANCIES AS PROPORTION OF EMPLOYMENT

L

Employment Vacancies
Potential as % of
No. Actually No. of (Employed Employment
anpower Category Employed Vavancies  Vacancies) Potential
1. Senior Managerial &
Administrative Staff 1.690 847 2,537 33.4
2. Senior Technical &
Professional Staff 74225 3,547 10,771 32.9
3, Intermediate Manage- |
rial and Administra- T
tive Staff 3,837 2,791 6,628 42 .1
4, Intermediate Techni- .
cal ond Professional ' )
Staff 15,567 5,646 21,213 26,6
5. Clericzl and Junior '
Office Staff 39,840 6,494 46,334 14,02
6. Craftsmen and Arti- ‘ '
sans 46,006 8,917 54,923 16.24
7. Other Grades 94,801 10,274 105,075 9.8
All Categories 208,966 38,515 247 , 481 15.6

Source: Table 6 of T.M. YESUFU, V.P. DIEJOMACH and F. I. ODUAH.,
Manpower in the Public

Task Force, UdoJji Commi:ssion.

-

e
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Sirvices Report of the Manpower
~gos, September, 1973,
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tive staff, about 33 per cent for senior technical
and professionai staff and 42.1 and 26,6 per cent for
intermediate administra%ive and managerial and interme~
diatejtechnical and professional staff respectively.
From the national manpower survey (Diejomaoh,,1979), it
zppears that tne vacancy rates have remained significantly
high for wvarious categories of manpower. However there
appear to have been some improvements since 1973. From
table 1.2, the vacancy rate for Senior Managerial and
sdministrative Staff has fallen from 33,4 in 1973 ‘to 244
in 1979 perhaps due to the rapid development of these
categories of manpower in Nigeria. However, it's very
significant to note %the disappointing deterioration of
vacancy rate for the Senior Technical Scientific and
Professional Manpower category. It increased from about
3% per cent in 1973 to about 44y per cent in 1979. The
breakdown of the survey data showed that the vacancy rate
in the Federal Civil Service and the Federal Corporation
was 55 per cent senior administrative staff (i.e. Grade
Level 14 and above) and 65 per cent for senior technical,
scientific and professional staff such as medical doctors,
architects, engineers, surveyors, ctc (Diejomaoh 1979).

Although the vaoancy rates for technical scientific
and professional manpower were generally high for the

economy, the degree of seriousness reflected by vacancy
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TABLE 1.2

EMPLOYMENT AND VACANCIES IN SPECIFIC OCCUPATION ALL STATES

1979)
No, of Persons Percent-
Cotegory Employed Vacancies = Total - age

Administrative ond Managerial ‘ '
Manpower 95,686 30,902 126,598 24,4
Technical, 3cientific and
Professional lManpower 19,156 14,736 33,892 43,5
Agricultural Manpower 30,715 18,762 49,477 38,0
Medical Manpower 21,582 9,148 30,730 29,0

Source: Computed from Background data for the National Conference
on Manpower Constraints to Nigeria's Econonic Development,
September, 1978.
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rates varies among the States., The shortage 1s moderate
in some States but extremely severe in others,

From table 1.3 vacancy rate was lowest for Oyo
State and highest for Niger State. Using the vacancy
rate as a measure of the extent of manpower shortage
It is reasonable to conclude that manpower shortage is
most acute in Niger State followed by Kaduna, This is
just an illustration of the imbalance in the distribu-

tion of shortage of manpower among the states.

TABLE 1.3

VACANCY VARIATION IN SELECTED STATES OF PUBLIC
SERVICE

Establish- Percentage

States ment Vacancies Total Vagancies
Kaduna 2,663 1,311 3,974 33.00
Niger 1,328 1,181 2,509 47,00
Oyo 3,529 793 4,322 ' 18.3

Y

Source: Computed from Background data --- 1978
The extent of manpower shortages has also been
measured by the number of expatriate personnel employed
by the various establishments in Nigeria. Table 1.4

shows the extent of expatriate employment in Nigeria.
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DISTRIBUTION OF SPECIFIC CATEGORIES OF MANPOWER BY NATIONALITY
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1979
Non Pe?centage

Category Nigerian Nigerian Total Non-Nigerian
Administrotive and Managerial
Manpower 90,019 5,690 95,709 6.0
Technical Scientific and
Professional Manpower 38,652 2,751 42,403 7.0
Agricultural Manpower 7,892 210 8,102 17.0
Medical Monpower 20,110 1,221 21,337 8,0

Source: Computed from Background data for the National
Conference on Manpower Constraints to Nigeria's
Economic Development SQptember, 1978.
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In the Administrative and managerial manpower
categories, the dependence on expatrinte personnel was
for Administrative/managerial manpower
about 6 per cent,/7 per cent for technical, scientific
and professional manpower and ag high as 17 per cent

for agricultural manpower. Low as these may appear the

dependence on expatriate personnel in some occupational

L categories was found to be highly significant, For
exomple, the dependence rate was about 22 per cent for

* General Managers and Managing Directors, 35 per cent

l for erchitects, 28 per cent for Mining engineers, 38
per cent and 20 per cent for physicists and chemists

respectively. In the medical profession the dependence
rate was 29 per cent for general practitioners, 31 per
cent for pediatricians 32 per cent for anaeasthetists

) and 42 per cent for Dentists (Diejomach, 1979).

The above réview) sketchy <though it is, shows that
even the studies that have been done on skilled manpower
have tended to concentrate on the examination of supply
and demand and little has been done in the area of
@ffective utilisation. In‘particula;,the studies have
not been concerned with the movement of skilled manpower
accross the state boundaries to maximise the benefits
from existing stock., This study therefore aims at

adding to the existing knowledge about manpower situa-

tion in Nigeria, It is the first study to examine,

- T . . l;
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in a systematic mannér, the issue of the. free movement

of skilled manpower on 2 national scale in Nigeria,

1.3 IMPORTANCE AND OBJECTIVE OF THE STUDY

The primary objective of this thesis is to analyse
the extent of inter-state mobility of high level manpower
in Nigeria, to identify the determinants of such mobility,
and provide recommendations aimed at eliminating observed
constraints thus improving the performance of the
Nigerian labour market for skilled manpower.

The need for this study becomes more appreciated
when it is realised that the effect of factor mobility
on the regional differences in factor returns and on
regional growth have been central to the theoretical
analysis of regional growth. Since it is believed that
economic growth of a region depends on the growth of
factor imput in that region, the role of factor mobility
cannot be ignaored. 7

NZgerian government which places a very high
premium on balanced development among the component states
cannot ignore the distribution of factor inputs that
generate such growth, Consequently much attention has
been foeused on not only spatial distribution of industries

hut alsc the spatial allocation of human resources that

make the economy growv..
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To the extent that this thesis is able to quantify
the patterns and trends of labour mobility in Nigeria,.
the findings will be very useful in the formulation of
regional growth policiés. It will, for example, help
in the formulation of recruitment, training and compensa-
tion policies of the various levels of government aimed
at not only attracting but also rataiping; skilled persons
from the various parts of the country.

The results of our investigation may also be helpful
in reforming some of the existing government policies,

For example, 0jo (1977b) reported that the impact of

NYSC on inter-state labour mobility in terms of those

who actually took up permanent appointments after the
service year is encouraging, though not impressive. This
study, specifically designed -to estimate the pattern of
mobility, will shed more light on cruc¢ial factors which
have been probably ignored under the Youth Service
progfamme. The final objective of the study is to recommend
a workable system that will ensure a more optimal utilizow-
tion of human resources and hence a much more equitable
development of the States. Specifically, the objectives

include the following:

1. Analysis of the Patterns of mobility by Socio-

Economic and demographic characteristics.
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2., Analysis of mobility by major occupational
groupings and also by public-private sector
Qichotomys

3. TIdentification of the determinants of inter-
state labour mobility.

4, Discussion of the future ﬁrospects of inter-
state labour mobility.

5. Recommendation of policies needed to move in

a more optimum direction,

1.4 HYPOTHESES:

The hypotheses that are being tested include the
following:

1. Mobility and costs of moving are inversely
related, The cost of moving depends on the size of
the family and the distance to be covermd. Thus one
expacts mobility to fall with increase in the family
size and also with increasing distance between origin
and destination. Relationship between mobility and
costs of moving is tested, This is checked against the
relationship between family size on the one hand and
mobility and distance of destination on the other.

2., Mobility rates, in general, tend to rise with
education, The more educated one becomes the higher
the propensity to migrate. This is so because the

mazrket for highly skilled professional is not local,



3. /
but tend to cross labour market (State) boundaries.

3, Relationship between age and mobility is non-
linear. Mobility rates rise with age, stabilise in the
early forties and then decline.

4, Geographic labour mobility canrbe explained in
terms of "push" and "pull! theories in the labour market
areas., The "pull®" exerted by superior economic conditions
in one State and the "push" gemerated by inferior condi-
tions in another provide the stimuli for potential movers
to move., Put succintly the degree of mobility in the
labour force depends on broad economic forces and its
inciience on the characteristics of the workers.,

5. Non-economlc factors such as discrimination in
recruitment practices, community ties, fear of political.
ingtability provide the major explanation for limited
inter-state mobility in Nigeria., Family commitments
and housing requirements also tend to reduce the
geographic mobility while pension arrangements may tie
him to a specific firm .

6. Professionél and technical workers have the
highest lifetime mobility and current mobility rates of
all occupational strata. This is to say, that profession-
al and technical workers are mogh mobile segment of the

labour force.,
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?., In terms of inter-state mobility there is a
higher mobility rate in the private sector than in the
public sector. This to some extent may depend on the
pension scheme. . In particular the effect of institution=zl
barriers in the public sector such as discrimination in
State Government recruitment practices on labour mobility
is analysed.

1.5 DATA SOURCES

The data on which the thesis has been based were

collected from two sources.

(a2) Primary source

(p) Secondary source

(a) The primary source was survey data collected
from a sample survey of workers through the use of
guestionnaire. In order to achieve a high respongg
rate, the questionnaires were self-administered by a
group of trained interviewers.

Six of the Nineteen States in Nigeria were covered.
These included Kano, Sokoto and Plateau States in the
former Northern Region and Lagos, Bendel and Cross River
States in the former South Region. We have chosen three
States from the North and South respectively to reflect
egual reprqggntaylonu since most of the discussions
about labour mobility in Nigeria has tended to be between
the North and the'Southq“ Within each of the two regions
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(North and South) particular States have been chosen 10
reflect adequate ethnic and geographic representativeness.
For example, Lagos was included because of its dual role
as the Federal and State capitals. But once Lagos was
chosen it also adequently represented other Yoruba
states 1like Oyo, Ogun and Ondo. Bendel state was
included as it could not be represented by any other
states in the former Eastern Region. Cross River was
included as & minority State. Kano state was included
as a typlcal Fulani state, Sokoto as an Hausa state and
plateau as a typical minority state of former Northern
Region. The samples thus adequately represented the
three main ethnic groups Hausa, Yoruba, Ibo and the
minorities.

The East-West (or Vise-versa) flow of high level
manpower is of little interest in Nigeria as movement
between highly developed regions is conceptually and
theoretically expected to be lower than the flow from
the more developed to less developed states resulting
from differential economic opportunities. In addition
to differential economic conditions, another factor that
has inflﬁenced our choice of states, included relative
geographical attractiveness., For example we have
included states that are relatively more attractive to
both indigenous and foreign manpower (e.g. Lagos, Kano,
plateau) as well as those that are relatively less

mdtrantive in terme of location and weather (Sokoto and
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. Cross River). The theoretical justification was the
extent to which relative attraction or otherwise has
facilitated labour mobility o the states concerned.
The public service survey was confined to the
ministries of Health and Education at the Federal level
and in the six sampled States. These two ministries
have been chosen because they constitute the two most
critical areas of manpower shortages. (Diejomaoh 1977)
These ministries, on the basis of observed shortages,
Qre areas where mobility should be encouraged if we
are to pursue in a meaningful way the goal of balanced
cconomic development throughout the country. The
choice of respondents involved a random sample of
staff on grade level O7 and above. This includes staff
classified.by Udoji and senior staff. Our sample
fraction was 10 percent. The survey of educational
institution was confined to secondary schools and
Teacher Training Colleges because they provide the
broad base for tertiary education such as techn%cal
colleges, polytecnics and the Universities, From the
1ist of secondary schools obtained from the State
ministries of education and schools hoards, systematic
random samples of between 10 to 12 secondary schools
and Teacher Training College in each State were chosen

and all the teachers on Gl. 07 and above were given
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questionnaires., This iancluded mainly the NCE and
graduate teachers or teachers with equivalent’teaching
qualificationsg.

For the private sector survey a number of firms
were purposively selected from the list of registered
firms in each of the chosen states. The basis of
selection was primarily on the geographic spread of
the industries particularly included were those
operating in more than one State . These firms in terms
of employment strength included beth the medium and large
firms. A preliminary staff list from such firms was
compiled and stratified according to occupational rank,
From this stratified 1list an optimum number of potential
respondents were randomly drawn. In some of the smaller
firms every one was a potential respondent . On the
whole a total of 120 firms were selected.

Preliminary information was collected from establish-
ments records such as staff list from the chosen Stateg.
This enabled us to stratify the respondents into various
departments and units from where systematic random
samples were selected. €a the whole 4,000 workers of
various, socio-economic as well as occupational status
were selected as respondents. Only 1365 respondents
completed our questionnaires. However, the totals of
most of the tables do not add up to 1365 because of

failure of some respondents to provide answers to some
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guestions.

Information collected from the respohdents included
demographic characteristics such as age, seX, family
status, number of children. Other socio-economic
charactefistics included: education, family income,
profession, state of origin, whether ever worked in
another state. We also included a large number of
questions relating to potential and actual mobility.

In each of the state, the survey covered the public
and the private sectors. We included these two sectors
so that we could determine the mobility differentials
between them. For example we wanted to know in which
of the two was there a higher rate of inter-state
mobility. The inclusion of the two sectorswas, hopefully,
to enable us to analyse the inter-sectorial movement of the
high level manpower.

(v) The main secrmdary data used was the background
data provided by the National Manpower Board for the
National conference on Relaxing Manpower contraints
Nigeria's Development which was organised between
January 30th and February 1st 1979. This data was a
summary report of a National Manpower Survey in Nigeria.
It was a total survey of all establishments both public
and private and it covered all the states of the Federa-

tion. The primary objective of the survey was to provide
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up-to-date information about manpower situation in
Nigeria., The report provided several valuable tables
and important statistics such as vacancy rates for
various sectors and occupational categories.

It shéuld be pointed out howeverzgﬁg survey data
on which this thesis is based relates to the intermediate
and Senior Staff. The whole specutrum of the Junior
staff which corresponds approximotely to over 80x of the
employed labour force is outside the study. The rationalc
for this exclugion is that most of the workers in the
categories excluded are unskilled and being unskilled are
1likely to be relatively more abundant in each of the
States. Since each state is assumed to have enough of
this labour force and there does not appear to be any
constraint in meeting the manpower needs for them,
concern for their inter-state mobility does not pose
any problem., The skilled ones such ac craftsmen and
artisans too are unlikely to engage in inter-state
mobility to any appreclable extent,

Other limitations include the choice of obly two
ministries. Why education and Health for example? As
we indicated earlier in this chapter, the two ministries
constituteﬂimportant areas of need a8 they are most
affected by manpower shortages. However shortages also

exist among other categories of manpower such as engineer-
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inz ard ~aoriculture ana there are people who might

argue that health and education are secondary to say
agriculturc.

1.5  DEFINITION OF CONCEPTS

MIGRATION

Migration is a relatively permanent moving away of
a collestivity, called migrants, from one geographic
location to another preceded by decision-making on the
part of the migrants on the basis of a hiefarchically
ordered set of values or valued ends and resulting in
changes in the interactional system of the migraﬁts.
MOBILTTY :

Mobility in this study is defined as the propensity
(including Ability and willingness} to move. Movement
on the other hand is the actual or observable act of
moving. A mobile person or group of persons therefore
is nmn the% ig potentially able or willing to move or
has infecd moved whereas an immobile person is either
unable or wmwilling to move or has not moved.

£1though substantial actual movement of a group
suggests that it is mobile, it does not follow however
that the groups who do not move are not mobile, In
other words a group of people can be mobile and yet

may ncet move.
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MOBILITY RATE:

Mobility rate is conventionally defined as the
number of migrants as a proportion,éf total population
of a given geographic region. This 1s the usual
definition when the census data are available, In this
study our data are based on sample survey. Consequently
mobility rate is defined as the total number of migrants
in the survey as a percentage of total sample for each
state of destination.

MOVERS /NON=-MOVERS :

A Mover is daefined as a person born in State 1 and
found working in state j. While non-movers are defined
as a persons born in state i and surveyed in state 1
or born in state j and surveyed in state J. This

v
definition ignores those born in state i,had worked

in state 3 in the past but has migrated back to state 1.

PURLIC-PRIVATE SECTOR MOBILITY

This is defined as movement from the.public to the
private sector. This definition excludes intra-public
sector movement such as movement from the civil service
to the parastabﬁ& It also excludes intra-firm movement
in the private sector. Consequently a movement from the
government in one state to aﬁother state government in
another state or to the Federal Government is not

considered as mobility.
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PROFESSTONAL

A professional is defined as someone trained in the
skilled application of a generally accepted body of
knowledge according to acknowledged standards of Integrity.
Codes of professional conduct are basic instruments ysed
to establish the profession and its integrity. Théy
signify voluntary assumption by numbers of the obligations
of self-discipline above and beyond the requirements of
law. Above all the codes include a definition of profession-
al responsibility which is mandatory and serves as a basis
for disciplinary action if a Meémber infringes the agreed
standards. These include the profession of medicines,
engineering, law, accountancy etc,

SENTOR_STAFE:

In this thesis we adopt the definition provided by
Uddji in uis Salary Review Commission's Report 1975. In |
the Report all public servants were classified as either
Junior Staff or Senior Staff and fitted into the salary
scale ranging from grade levels 01=06 for junior staff
including the lowest paid unskilled workers to paid skilled
and semi-skilled artisans, and post secondary technical
training up to semi-professional level like the Ordinary
National Diploma (OND). The Grade Levels 07 - 17'are for
the Senior ataff which normally requirés the minimum of

a University degree or its equivalent qualifieation, These
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grade levels include the highest paid permanent
secretaries and managing directors of government-owned

companies and corporations,



CHAPTER _TWO

PATTERN OF INTER-STATE MOBILITY IN NIGERIA

SQCIO-ECONOMIC CHARACTERISTICS OF
ggEﬂEi.EESEﬁEEEE_S

2.1 The process of labour mobility can be conceived as
a combination of individual acts made in response %o
perceived opportunity differentials., Because not all
individuals can amd do take advanfage of perceived
opportunities to the same extent those who migrate do
not constitute a randoh sample of tHe population group
from which they originate. Rather they represent those
who are most knowledgeable about opportunities elsewhere,
those who face the fewest obstacles in moving and those
who are most likely to improve their socio=-economic
circumstances by moving.

Since migration is a response to regional differences
in social and economic opportunities the social and
economic characteristics of migrant can vary across
countries or regions as well as over time in any given
setting, In the following section we describe briefly
the various socio-economic characteristics of our
survey respondents.

Oout of a total sample of 4000 respondents, 1365 (or

approximately 5% ) satisfactorily completed our guestion=-
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nairess” The response rates for the various States

ranged between 29 to 42 percent, as shown in Table 2.1

below
Table 2.1
3- DISTRIBUTION OF RESPONDENTS BY STATE AND
RESPONSE_RATES
Sample Responses Response
Size Rate
& 1., Bendel 500 165 23,0
2, Cross River 500 168 34,0
2. Kano 600 253 42,0
4, Lagos 1400 432 31.0
N 5. Plateau 500 203 41.0
6, Sokoto 500 144 29,C
Total 4000 1365 34,0
A,

2e141 SOCIO-DEMOGRAPHIC CHARACTERISTICS

AGE:
N The broadest generalization that can be made about
the respondents concern thelr age. Their distribution
~ shows clearly that the relatively younger ones are more

likely to migrate than the older ones. Demostrably
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Appendix 2,1 shows that the proportion of respondents
fell with advance in age. Whereas as high as 25 percent
of the respondents fell within the 26-30 age bracket
this percentage declined from approximately 23 percent
for 31-35 to as low as 2 percent for above 55 years
age bracket. The greater tendency for relatively
young people to migrate is consistent with several
fairly universal feature of social organisation in
relationship with age.
SEX:

Most of our respondents were male. Specifically
1022 (or 75%) were male as against 343 (e 25%) that
were female. (Appendix 2.2), The argument is often
advanced that because of the nature of economic
uncertainties associated with migration and in so far
as the social norms in many cultures in Nigeria tend
to protect women by restricting their contacts to
kinship net works, only men are encouraged to take the
risks associated with movement. Hence the males are
more Likely to settle down permanently in another state
than female unless through the process of accompaying
husbands.

MARITAL STATUS:

Most of our respondents w?remarried with children,

Approximately 80 percent were married leaving only 273
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or about 20 percent as either single or divorced or
separated (Appendix 2,3), The average family size was
. showed

four, The professionals "‘L a tendency for higher
family size than other categories of workers apparently

o showed
because they alsoc / a greater tendency for self-
employment.

KINSHIP AND ETHNICITY:

Certain ethhic or regional groups are sometimes
more likely to move than others indicating occupational
and other cultural characteristics *that either facilitate
or hinder their movement. Our data showed that respondents
who claimed Anambra and Imo as their State of origin
(largely Ibos) were found in almost all the other states
implying that the Ibos are more likely to move than any
other tribes in Nigeria. The least mobile are the people
who claimed to be Hausa/Fulani. The finding that the
Hausa/Fulani YeT®least mobile looks a little contrary
to expectation since there is hardly any city in Nigeria
where you don't find the Hausa/Fulanis. 1Indeed they
usually live together in quarters specifically developed
by themselves, However these are usually illeterate
population ljike petty traderqgherdgmen and those engaged
in the slaughtering of cows and ofcourse security guardss

Our respondénts. were skilled and..educated persons.
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2.1,2  ECONOMIC CHARACTERISTICS

The data, generally seem to indicate that our
respondents are not the "dregs of society® or the vast
pool of illiterate labour which ¢lassical rural-urban
models might predict but the ones who are relatively
more educated. Most of our respondents had University
degree or equivalent qualification. Appendix 2.4 showed
that about 49 percent had university degree or equivalent
professional qualifications and about 32 percent had
at least three years of post-secondary education or the
jntermediate professional qualifications. Reople who
had at least intermediate qualification$constituted as
high as 82 percent of total resn9ndents. |

Occupational distribution snzfedthat about 5% were
employed in general management and administration; 37.6
in professional Jobs; 11.7 as secretaries and executive
officers while about 32,5 were teachers. As & result
of high level of education most of the respondents were
earning above ¥2,500 per annum. AVerage income was
435,800 per annum, The professionalsw%re more than
proportionally represented in the higher income bracket.
2.2 GENERAL PATTERNS

Most of our respondents were relatively new in the

States in which they were working, Out of a total of

1365 respondents about 60 percent indicated that they
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had spent oniy one year in their current places of

work. Only about 10 percent had stayed beyond 5 years.
( Appendix 2,5) However, they were experienced; about 60
percent of ther had worked elsewhere before taking up

the present empioyment._ The fact that most of the
respondents indicated that they had spent few years in
the present State of their employment can be explained

in two ways., First, during the survey we found that

many highly placed people who fell into our sample and

who would have been on the job for several years did

not complete our questionnaires., They complained of
having no time and some Wé¥® openly antagonistic. Their
advanced age would affect the overall length of stay in
the present state. Secondly, consequent upon the @reation
of‘new states, civil servants transferred to their newly
created states. The newness of these states presupposes
that the length o§ stay of the staff could not possibly
exceed the age of the states, This position waspreinforced
by the finding that most of our respondents indicated that
they have voluntarily worked in other states.

As regards those who had moved at least once to

work in another state, most of them worked for different
employers. Although about 60 percent of the respondents
indicated that they have voluntarily worked in another

state only 25 percent of the movements can be said po be
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truly voluntary. Most of the movements occured as a
result of creation of new states, However, a sizeable
proportion of them still worked for the same employers,
The latter group includéithose who were transferred by
thelr employers to State branches of their establishment,
The respondents claimed that such transfer or secondment
reflected the wishes of the employers and not the
voluntary desire of the employees to work in another
state of their choice and hence cannot be.regarded as
voluntary mobility.
2.2.1 NORTH-SOUTH MOBILITY

It has been severally asserted that mobility between
the southern and Northern states is very low whereas
intra regional labour mobility within each region is
relatively high. Put in another way, mobility between
the States im: considerably low.

A simple computation from the Table 2.2 shows
clearly that the proposition is upheld., The proposi-
tion is that since Plateau State is one of the States
carved out from the former Northern Region, significant-
1y high proportion of high level non-state manpower
working in the State would come from the other States
in the former Northern Hegion. Out of a total of 560
non-state high=-level manpower working in Plateau State

in 1978, 446 (i.e,, awout 80%) of them came from the (\

GANDHI MEMORIA: RESTAPMCH CO' LECTIONS N
Ty LB ARY - bﬂ’

0
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DISTRIBUTION OF NON-STATE QFFICERS IN THE
BUBLIC SERVICE OF PLATEAU STATE 1978

¥ State Total Youth Corps Members

Anambra 22 &)
Bauchi 30 (2)
Bendel 20 - (5
~ Benue 187 (6)
Borno 20 (4)
Cross Rivers | ' 7 (3)
Gongotas - mree . - 40 | (11)
’ Imo : N 21 : (5)
Kaduna 80 (9)
Kano 5 (4)
Kwara 72 (6)
Lagos 3 (1)
. Niger 11 (3)
0gun 11 (2)

\\\\ Ondo 12 (5)
% Oyo 13 (7)
\\\\\ ~ Plateau - (1)

. "W "nRivers 5
. \\\. Sokoto 111

‘ \\ \
AN 560

= o
gources: Computed from the Plateau State Government
" Establishment list, 1978,
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other Northern States., Only 20 percent came from the
" Southern States;

Tn the Cross River State, we observed similar
pattern of low North«Svuth mobility of high level
manpower reflected by the scanty presence of non-state
indigenes in the State Government establishment. An
examination of the compiled list of non-State indigenes
on the establishment (Table 2.3) showed that of the 133
Non-State indigenes working in the various establishments
in the Cross River State as at aApril, 1978, 101 (76%)
were from the Southern States and only 14 came from the
Northern States. In fact all the 14 officers from the

Northern States were Youth Corps Members.

2.2,2 MOBILITY BETWEEN CONTIGUOUS STATES

The other aspect of our hypothesis on which our
current data throws light is that mobility between
contiguous states is higher than between distant states.
Qur two sources of data prqg%dedinformation in support
of this hypothesis, Table 2.2, shows that Benue State
alone accounted for about a third of non-state high
level manpower working in Plateau State., The six
contiguous states - Benue, Kwara and Kaduna, Bauchi,
l\Gpngola and Niger accounted for 75 per cent of such
nonwstate staff. In the case of Cross River State

A " that
TaU}e 243 -showed4ﬁhe most contiguous States Anambra,

- %

N-

\ | ) )
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TABLE 2.3

Distribution of Non-State Established Officers in
Cross River state (1979)

No States Total
1 Abambra 17 (5)
2 Bauchi O

3 Bendel ) 1 (1)
L Benue 9 (9)
) Borno 1 (1)
6 Cross Rivers 0

7 Gongola 1 (1)
8 Imo | 18 (7)
9. Kaduna 1 (1)
10 Kano 0]

11 Kwara 0

12 Lagos O

13 Niger 0

14 Agun 0

15 Ondo 0

16 Oyo 2

17 Plateau 1 (1)
18 Rivers 62 (11)
19 Sokote 1 (1)
20 Foreign Country (Africa) 6

21 Foreign Country (H??ica) 12

N.B.: The number in brackf indicates the number of youth
Corps Members included in the total.

Source: Computed from the Establishment list of the
Cross River State Govermment, 1978.
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Benue, Gongola, Imo and Rivers accounted for about 87
percent of the Non-State high level manpower Southerners
working in the State.

Our data, though rather fragmm@@@-and very limited
in scope did show that mobility in terms of North=-South
directdxwxypsrather low as compared with intra-state
labour mobility within each of the Northern and
Southern geographic zones. Table 2.4 for example,
sﬁows a significant presence of the Southernmers in the
North and the gfgligible presence of the Northerners
in the South, (x2 = 38, p / 05). Wwhile Southerners
represented about 38 percent of total respondents in
the three surveyed Northern States, the Northerners
represented less than 2 percent of respondents in the
three Southern States. Indeed the 9 respondents from
the Northern States happened to be located in Lagos
presumably in the Federal establishments.

24243 EDUCATION AND MOBILITY

The tendency for those with more years of schooling
to be more likely to migrate has been well documented
in the literature. This relationship was submitted to
empirical test with our data. We found the relation=-
\ﬁhip positive and very significant at the one peroant
lewel. (X2 = 50,9, p / »01) The studyshowed that

inter-state mobility was 1ow at lower levels of education

\

Y

\
N\
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TABLE 2,4

Distribution of the Respondents By whether from
Northern or soutnern States

: Na of
No of Respondents .
from Northern Respundents
State from the
Southern
Surveyed States States Total
% Northern State
(Kano, Plateau:
and Sokoto) 243 212 555
% Southern State
(Lagos, Cross
River and Bendel) 9 659 668
Total 352 i 877 1223

Source: Survey bata.

but rose~ with additional years of education and
declined again., ®ne possible explanation for this
phenomenon relates to the degree of demand and supply
differentials for the various categories of manpower
among the states. Most of the states have relatively
sufficient supply of the manpower at the secondary
school level and below hence migration to other state
ould not be economical, Most of the states, however,
sufifer from the acute shortage of high-level manpower

1 .
,thuk\encouraging migration of such skilled people.
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Studies of labour mobility also predict that most
of the migrants would be mostly young, and single,
predominantly between 15 and 25 years old., Many studies
in Africa and Asia, have provified quantitative evidence
in support of this proposition., (Caldwell, 1969; Brigg,
1971, Yap 1975). Similarly, there are increasing
evidence showing that proportion of migrating women are
now on the increase as their educational opportunities
increase.

In the Nigerian study we found higher mobility
rate among the relatively younger population group 26-35
years, Between 20 and 40 years age bracket (X2 46.5
P / .01) the relationship between mobility and age was
positive and significant., However, from 40 years and
above, mobility daclined .steadily thus supporting a
non-linear correlation between mobility and age, although
their relationship is significant at 5 percent level.
Similarly most of the migrants wf?eSingle male. The
relationship between mobility and marital status was
significant at the 5 percent level, (x2 = 32,3, p / +05)

Some studies have reported a negative correlation
between migration and number of children a man has. The
fétiqnale has been that the more the number of children
thé”greater the cost of migration and other social cosis.,
Théréfore, a man with many children, say 5, 1s assumed To
.‘. \

\
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be less mobile than a man with only a wife and a child
to look after, Table 2.5 dig not appear to indicate
categorically the relationship between mobility and

the number of children. Statiscally number of children
produced a negative and insignificant impact on the
probability of migrating, even at fiye percent level,

243 INTER-STATE, MOBILITY Q# NIGERTAN PROFESSIONALS

20347 SOC%O—ECONOMIC CHARACTERISTICS OF THE NIGERIAN
PROFLSSITONALS

The information obtained from our survey confirmed
the domination of professions by male. Slightly over
77 percent of the sampled professionals were male compared

with less than 30 pereent that were female. They Were

TABLE 2.5

VOLUNTARY MOBILITY BY NUMBER OF CHILDREN

T
Number of Children Movers Non=Movers Total 2 /4%
(1) (2) (3) (&)
0 157 97 254 61.81%
1 75 L 122 61 .48%
2 105 72 177 59.32%
3 109 55 164 66 . 46%
n 129 79 208 62.02%
5 79 57 136 584 09%
Above, 5 156 127 283 55.12%
| 810 534 1304

L
.

-



59.

mostly in their middle age. Tﬁe differential wmas
significant at 5 percent level (X = 24,3, p / 05)
Some c¢omputations from Table 2,6 for example showed
that the professionals wate mostly concentrated between
age bracket 30-40 and slightly more in 40 and above age
bracket than the 30 and below age bracket. Most of them
were married as it would be expected considering their
advanced age. Separation and divource rate wPS'highest
among them than for other occupational groups &uch as
administration and management. Not surprisingly, the
professionals were found to be highly educated, second
only to teaching profession. Of the 881 respondents
who held at least a University degree or its equivalent
270 (or 31%) of them wsneprof8531onals, while 393
(i.e., 44.6 percent) were teachers. (Table 2.6) (X
50.9, p. / .0001). If teachingwas included among the
professions, it would mean that over 75 percent of those
who held at least a University degree were professionals.
1f our findings supportedthe claim that the profession-
als constitute one of the major éream of the soclety in
terms of their level of education, one is curious to

know whether this reported high level of education,

| is associated with higher level of earnings. Table 2.7

iljustrate @ this issue. From the table,.professionals

in "__genéral earred more than other categories of high and

™



Table 2.6

- Distribution of Respondents By Education and Occupations

Post NCE, OND Degree
Teachers  Second- & Other  Full Univer-
Some College ary Interme~ Profes- sity
Primary Second- Secondary Certifi- Teelinical diate sional Profeg-
or less ary Completed cate Commer- Profes- Certi- sional
cial sional ficate Diplom
1« [dministrative 6 2 13 23 6 15 25 67
-2, Profescsional/
Technical 14 31 38 31 8 %3 138 144
3. 3ecreterial/
Executive 5 2 21 27 > 34 29 28
4, Teaching 22 3 6 1 12 6 127 162
5. Jthers 2 2 2 5 4 4 4 ‘6 _
C 1
m ! e
Total 49 40 80 87 35 ;92! 323 LT
| R
o ,/ )
BN A .I> K
’ \\9\ ““/\“/“.’. ‘
./ \
SN
v L
& i {
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Table 2,7

DISTRIBUTION OF RESPONDENTS BY OCCUPATION AND EARNINGS

o 2,501 5,001 7,501 10,00t 12,501 15,001  Above

- - — —-— - - - -

2,500 5,0C3 7,500 10,000 12,500 15,500 20,000 20,000

1, Administrative 10 73 60 25 13 8 7 5
2. Professional/ :

Technioal 54 239 105 50 21 18 12 14
3. Secretarial/

Executive 12 96 L0 5 3 2 2 0
4, Teaching 49 260 103 30 3 0 o) o]
5. #thers 4 17 5 2 2 2 1 2
Column Total 129 685 311 112 L2 30 22 21
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intermediate level manpower. About 37 percent of the
respondents earning between 15,001 -~ ¥10,000 were
professionals, This-g@!closely followed by teaching
professions wﬁich mcc";-‘rlt‘*.dfor about 31 percent. The
domination of‘high income bracket by the professionals
becames quite glaring when we examined those on supper-
scale of over ¥1v,000 per aunum, The profesgionals
accounted for about 57 percent followed by those in
administrative group with 28{7 percent. Out of the

21 respondents that reported earnings of ¥20,000 and
above, 14 {l.e. 67.8 percent) were professionals.

From Table 2.8 the finding of higher incomes for
professionals ¥A8 corrobarated, From all the States of
our sample, pr@fessionals in general earpedmore than
other categorles of workers. Whatwas also important
in our finding w¥asthat geographic wage differential
ex?S“mamong the States. Professionals in Lagos, for
example, ©2™ednore than professionals in Kano and
indeed in all other States capitals., The explanation
for this, as will be made clearer subsequently in this
chapter, yas probably that mnost of the self-employed
professionals W@m;concentrated in Lagos being not only
~ the Federal capital but also the nation's major
cgmmercial centre. Compared with Lagos, other State

Capitals were also dominated by professionals whose



Table 2, 8

U bt o e,k icw

INCOME DIFFERENTIALS AMONG GIVEN OCCUPATIONAL CATEGORIES

STATES _
Occupations ® 5 CrBss N B =
Lagos Kano River Bendel Plateau Sokoto
1. Administrative 6,508 5,880 5,628 5,428 5,428 5,264
2, Professionals 9,232 7 4,284 6,381 5,927 5.706 5,867
. 3. Secretarial 5,944 4,580 4,016 4,Gr9 3,914 3,257
N .
< L, Teaching 4,982 4,728 4,856 5,117 5,141 3,578
Average | 6,667 5,618 5,113 5.188 5,047 3,992 . A
L
ya
e
g
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earnings "e¥® significantly higher than other occupational
categories.

2.3.2 MOBILITY AND EDUCATION

We wish to know which occupational groups show high
and which show low Inter-State Mobility in order to
determine what general attributes of work and career
might explain the differences, In general, mobility
rateswere highest among tine best educated (as explained
above). Interstate mobility rose with additional years
of post-primary education, it reachr@ a peak with levels
of education that can be categorised as intermediate
manpower and thereafter declined. It W35highest among
those categories of workers possessing Ordinary National
Diploma (OND), Higher National Diploma (HND), and the
Nigerian Certificate of Education (NCE and other
intermediate manpower categories.

It is difficult t. explain this Phenomenon, particu=~
larly since most of the gtates suffer from acute shortage
of this category of manpower. Perhaps the only plausible

_reason js that the movemnent wasaccentuated as a basis for
ensuring upward occupational mobility. when these people
move they move to occupy positions of higher responsibili-
tie:s.' This observation'es supported by the fact that

magor*ty of those who migrated to other states were

relatlvely young and inexperienced, Over 65 percent
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of those working in other states have worked for
between one and five years and only 15 percent have
worked in the state for 20 years and OVer.

¢

2.3.3 MOBILITY AND OCCUPATIONS

wer
€ found

In Occupational terms, mobility rates
to be lowest for professionals, technical and kindred
workers. The professionals happen to find themselves
at the upper range of the higher education where the
mobility rates are expected to be lower than the rates
for intermediate level education. However, our finding
of lower rates of mobility among professionals 1s at

reports,
variance with the finding of several earlier/ Thus,
Lansin and Mueller (1967) assert - "The extent of
geographic mobility varies among occupational groups.
Migration rates are highest among the best educated
and in occupational terms among professional and technical
workersi,

High mobility rate among the professionals has been
found in Britain as weil as in the United States. 1In the
United States, for example, mobility among the professionals
has been found to be as much as twice higher than any
ofher groups of workers. This apparently high mobility

}ate for professionals has been aseribed to the incidence
N

of the geographically mobile yound workers entering the

. professional labour force,

Y
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From our data, only 63.5 pcr cent of the professionals
that responded to our questionnaire were mobile while 36.5
percent of the professionals were not mobile. This
compared with 64 per cent and 60 per cent of occupational
groups such as Administrative/Managerial and Secretarial/
Executive respectively that were mobile., The possible
explanation of the rather relatively lower mobility found
among the professionals is the relatively new existence
of most of the professions and the existence of very high.
demand for the existing professionals, Since the
professions are relatively more remunerative and since
they are needed in every State of the Federation, one
does not need to make an interstate movement to improve
one's economic conditions. This is more so in view
of the fact that making interstate move is not without
some costs -~ social, economic and psychic.

This explanation conforms with the proposition
that the people with the greatest incentive to make
interstate migration will be those with the greatest
prospect of considerably improving their economic positicns.
‘Consequestly, those workers that are relatively worse off
wifh_respect to other workers in the economy would have
a gréater incentive to migrate in order to improve their

relatively poor conditions. As we have said earlier, the
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junior and intermediate workers, becauée of their
perceived poverty will possess greater desire to milgrate
o other States compared to the relatively comfortable
status quo ©f the professionals who are the Nigeriats
new class of rich people. In addition, the non~economic
benefits given to the professionals are often more than
sufficient to compensate for the difference in ahsolute
income derivable from moving to other States and hence
retard the movement of a significant number of them.
Factors such as social status, ownership of properties,
and now opportunity to participate in local politics,
all operate to reduce the incentives to make Inter-State
mobility.
2.3.4  SOUTH-NORTH GEOGRAPHIC MOBILITY OF PROFESSIONALS

Earlier in this chapter we found that there was a
very restricted mobility between the Northern and the
Southern States. It was also reported that there was
a higher mobility between the contiguous states. In
this section we are interested in knowing whether the

. pattern is the same for the professionals,
We hypothesised, as was done for the general
\\@obility pattern that there is a higher South to North
méb%lity rate for professionals than for other workers,

This lypothesis has been based on the fact that the

Southern States have greater supply of professionals.
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Since the Northern States have relatively more acute
shortage of professional manpower, the Southern profes-
sionals would be attracted to the North by higher
salaries and more attractive conditions of service in
addition to the probable faster occupationai mobility.

' From our survey a number of startling revelations
emerged., First, of the 513 Nigerian professiocnals
interviewed, 138 (i.e; 27 per cent) were Northerners
while the rest were from the former traditionally
Southern States. In general, most of the Nigerian
professionals working in each of the two geographic
regions came from that region. Specifically, most of

! the professionals practising in the former Northern

. Region (now States) came from the Northern States. Of

the 204 professionals working in the three sampled

Northern States (Kano, Plateau and Sokoto) 136 (i.e. 67

per cent) were from the three States put together,

implying that about a third of all the sampled profes-

sionals migrated from the South to the North.

In contrast, the North-South mobility rate among

the Northern professionals is considerably lower. Of

[

r r 1\\\ﬁﬁg'total of 282 professionals interviewed in the three
| 55u3hern States (Lugos, Bendel and Rivers), only 2
proféssionals came from the North.
1+ appears as if the pattern of mobility of profes-

1 sionals reflected ?ﬁefinite pfeference for some States.

chpeant
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In terms of political objective of reflecting Federal
character, Plateau and Kano States appzarec}nore representa=-
tive, It is partiCularly significant to note that Lagos,
inspite of the fact that it is a Federal Capital, g N0t
as representative as one expected. The situation1§2?even
worsé in Cross River and Bendel States where the influence
of Northern professionals was least felt. 1In term of
economic rationalisation, however, there‘?zslittle
justification for expecting Northern professionals in
Lagos or Calabar, As we have said earlier, the demand
for professionals is even stronger at the state level
where upward mobility is faster. When this 1s added to
possible social problems in Lagos, the long term balance
of economic benefits are higher %o stay in the North
than to come down to the Soath.

Compared with the situation in the Northern States,
professionals from the Southern States were found in
most of the Northern establishments both in the government
and private sectors. The numbers from the Southern States
in fact out-number those local professionals working in
such states as Kano. Several additional reasons could be
\a4yanced for the relatively low North-South mobility among
thé“&orthern professionals. These reasons could be .
\e¢on%£1c and non~economic, Economic factor relates to

t+he flact that most of the Northern professionals secure

AN

-
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more lucrative jobs in the North than they could
secure in the South. The non-economic factor relates
to the strong attachment of the Northerners to their
traditional society., This feeling is reinforced by their
perceived hostile environment in the Southj; all which
do significantly retard their movement to the Southern
States.,

Inspite of the relatively low mobility among the
two major geographic regions, our study reported a high
rate of intra-state labour mobility within the States
in a particular region, Thus of the 58 sampled non-
state professionals working in Kano State 25 (i.e.
about AO‘Egr_cent)we?Q from the Northern States. The
pattern L zqually true of Plateau and Lagos States.
Wwe observed a significant effect of contiguity (nearness)
on interstate mobility of professionals between contiBuous
states, This phenomenon, it will be recalled was reported
for the general mobility pattern. What was true for
general, is also true with partiéular, in this case the
professionals.

2+.3.5 MOBILE VERSUS IMMOBILE PROFESSIONALS

. Our study showedstructural differences between
several occupétions within the professional groupings.
) N
We observed for example that salaried professions have a

N\
higherpmigration rate than self-employed professions.
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Salaried professions include those professions whose
practitioners cannot easily establish their own private
practice such as teachers, paramedical workers, clergymen
etc. On the other hand,vthose professions heévily _
characterised by self-employment recorded the lowesf
interstatermobility rate. These include, the dentists,
architects and lawyers. The importance of the distinc-
tion between salaried and self-employed professionals
is clearly illustrated by Table 2.9 where migration

rate for the salaried professional occcupations is about

Table 2.9

MOBILE VERSUS IMMOBILE PROFESSIONALS

Non- 9%
Mobile  Mobile Total Mobile

Salaried Professionals

(workers) 187 26 213 87.8

self-employed profes=

sionals (Entrepreneur) 139 161 300 46,7
326 187 513

wice higher than for the self-employed professions.
N

A m%ﬁor‘probable reason for t

t
he lower migration rate

[
for the most self-employed professionals is that as
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entreprenueurs they are tied down by heavy capltal
investment and clienteles bullt over many years. The
most obvious cases are doctors, dentists and lawyers.

The salaried professions, on the other hand, have
relatively little capital outlays or none at all are
not so closely bound to clients, Teachers and Filmstars
for example, have in common the fact that both can shift
frequently and often hold "captive® rather than cultivated
audiences, judges and airplang pilots are similar in
that their respective nolients® are transients who
require no fiduciarg relationships. The pharmacists
and medical doctors are perhaps not as exceptional as
they appear. The two professions are normally organised
so as to weaken the impact of salaried status through
private practice. The salaried ones generally worked
hand in hand with their self-~employed superiors in
relatively small clinics and stores. 1In the process,
they also build up clienteles and necessary capital
and many of them later move to self-employed status._
In short, they conform to a general proposition that
'professions that demand costly equipment purchases and

\“\close cultivation of clienteles block inter-state

ﬁigration.

We also found that professionals with high rates

\\\of inter State migration typically wbrk in medium or

small bureaucratic organisations with short organisational

N

Y
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hierarchies and low ratios of managers to total employees.
Professions such as clergymen, teachers, intermediate
technicians, etc., fall into this categery. They tend
to work in organisations with relatively few career
stages and levels of advancement within the organisation,
For most of these people, there are not many rooms at
the top into which to advance, Career advancements
usually come about by changing organisations andwbecause
of high demand for their skills and the national disper-
sion of relevant work organisations, Jjob change does
invariably involve geographic mobility. Consequently
for numerous salaried professionals as against
entreprgneur/professional a combinaticn of high marketable
skills, blunted organisational advancement and decentralis-
ed work units fosters high rate of interstate mobility.

2.3.6 SHORT VERSUS LONG DISTANCE MOVEMENT OF
PROCESSIONALS

The relationship between salaried professions and
the mobility distance was also investigated. 1In general,
salaried professionals have higher long distance rates

than self-employed professionals, For example, teachers,

attribﬁEég‘of work that appear to facilitate this
N } .
observed Hggher distance rates. Professionals with high

distance m{ération rate are characterised by work eondi-

Y
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tions and salaries that vary widely from job and from
one geographic area to the other.

Professionals with very low distance mobility rates
such as dentists, phamacists, lawyers are each characterised
by relatively similar work conditions. One of such common
characteristics is that they are entrepreneurs. An
additional factor relates to the individual State's
requirement for licensing. The relative ease with
which professionals can register and practise varies
from State to State. The difficulties of getting offices
and houses for staff and indeed that of obtaining the
required staff do, to a large extent, retard some movements.
Finally those professicnals that do not require approval
from State Government to practice are in general more
mobile than others that require such approvals

One other occupational characteristic that one
should mention is the close relationship between long
distance movement and strong professional contact. We
found that the professional associations that are
characterised by very strong collegiality have strong
organizations that are nation-wide such as Nigerian
Medical A-.sociation, the Nigerian Bar Assoclation etc.
These professions are such in close professional contact
with their far distant members, They attend regularly
professional conferences and meetings and read associa-

tions publications very closely, Consequently these

*
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professions are quickly informed and constantly
surrounded by wide-ranging occupational~-based relation-
ships, Information about job oppcrtunities near or far
travels fast. Aspirations and any dissatisfactions with
work conditions or salary stimulate the search for

advancement,

2.4 INTER-STATE MOBILITY WITHIN AND BETWEEN PUBLIC
AND PRIVATE SECTORS

2441 INTRODUCTION ¢

A lot has been said about the brain drain from
the public to the private sector of the Nigerian Economy,
(Fajana and Aderinto, 1980; Diejomaoch, 1977). This
movement has been ascribed to higher remuneration
package in the private sector. Others have called
attention +to movement within the public sector itself
particularly movement from the civil service to the

parastals, In this section we throw more light on the

phenomenon,

2.4,2 INTER-STATE MOBILITY: PRIVATE SECTOR WORKERS
VERSUS PUBLIC SERVANTS

is evidenced from chapter three, salary levels in
the private sector were found to be significantly higher
than in the public service sector. From our mobility
hypothesis we expect labour to move from low to higher

paving sector, Since earnings differential - is in
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favour of the private sector, it is expected that
more workers would move from the public sector to the
private sector.

Table 2.10 showadthat the public servants have
lower mobility raté‘than the private sector employees.
Conversely the private sector workers are more mobile
than the public servant. Specifically about 53 per cent
of the public servants were found immobile compared with
only 30% of the workers in the private sectors. While
in the public sector wage-éetermination process seems
rather rigid and manipulation rather difficult, in thé
private sector, on the other hand, wage determinations
are comparatively flexible and factors of supply and
demand have stronger influence on wage levels. Conse=-
quently, higher salaries and fringe benefits exist in
the private sector as a means of attracting highly
suitable candidates.

Table 2.11 examin-@ the same problem of mobility
from a different pef;pectiVe. when we asked respondents
to indicate whether they have ever voluntarily worked
in another state-(life time mobility) our finding was
consistent with the observation from Table 2.11. A
significantly higher proportion of the private sector
workers - (64%) indicated that they have worked in

other States before taking up employment in the present
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WHETHER WORKING IN OWN STATE BY TYPE OF EMPLOYER

Yes No Total 9% Working
in State

_ of Origin
4, Federal Ministry 15 79 94 16
2. State Ministry 191 107 298 6L
3, Federal Corporation 53 80 133 40
4, State Corporation 81 40 124 67
5. Local Government 20 7 27 70
6, Private Firm 66 155 221 20
7. Education Institution 168 260 428 39
Others 21 22 L2 49
615 750 1365 L5

SUMMARY
Yes No Total % Working
in State

of Origin
civil Servant 360 313 673 53
Private Firms 66 155 622 30
Educational Institution 168 260 428 39
QOthers 21 22 20 49
615 750 1365 45
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Table 2311

WHETHER EVER VOLUNTARY WORKED OUTSIDE STATE OF ORIGIN
BY ENMPLOYER

% Ever Volun-
~tarily werked

Yes No Total outside state

of Origin
1. Federal Ministry 67 27 94 71
2, State Ministry 193 161 254 55
%, Federal Corporation 62 53 121 51
4, State Corporation 82 59 141 58
5, Local Government 27 19 46 27
6, Private Firms 115 6L 179 64
7. Education Institute 272 158 227 64
Total 818 547 1365 60
SUMMARY
Ever worked Never worked % over in
in another in another Outside
State State Total State
Civil Servant 434 325 756 54,0
private Sector Workers 115 64 179 64,0
Education Institute 272 158 430 6h,3

g8 - 547 1365 60
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state compared with about 54 per cent of. the public
servants who so indicated, Particularly noticeable was
the high mobility rate observed for educational institu-
tions. Indeed, ﬁobility among teachers?asslightly
higher than for private sector employees.

A more detailed explanation for the rather low
Tnter-State mobility rate found among the public servants
in addition to income differentials will be provided in
another chapter. Suffice to say here that relative lack
of effective incentives observable in the public sector
has_to do with nature of the employment, For example,
it has been claimed that relative security of employment
in the public sector and the influence of generous
pension scheme significantly explainegwhy people do not
change employer once they have worked for Government
or its agency for over a given period of time. This
proposition is consistent with the observed tendency
for mobility to decline with years of experience 1iun
the public services. 6.1i0e one has put in say about
5 to 6 years in the public service, it is natural to
want to continue until say up to 10 years, after which
time a worker will be entitled to gratuity claims from
Government. After such period, mobility in terms of
withdrawal of service tends to pick up. This phenomencn

has become the feature of public sector employment since
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the time of Udoji salary awards in 1975.

2eh43 - _INTERSTATE MOBILITY AMONG THE WORKERS
AND CHANGES IN OCCUPATIONS

In the earlier section of this chapter we dealt
extensively with mobility among professional workers.
We found that by and large professionals are slightly
less mobile than other occupational categories: We
rationalised that to acquire professional qualifications
requires more than average intelligence in addition to
significantly more years of schooling. 1In other words,
human capital investment in professional qualifications
is so large, such that once such qualifications are
acquired there is less willingness to change from such
qualifications such as lawyers, accountants, professors,
architects etc. Consequently, when professionals make
geographic mobility such as mdving from one urban city
to ancther they gfill continue within their professions.

our findings gave strong support to our expectation.
when our respondents change Jjob places they invariably
work for new employers, This is more so for private
sector than for public sector. This is to say that
change in geographic work place is normally accompanied
by change in employers. However, even when they make
geographic movement, implying, for example, & change in

work place from one atate to another, it is not normally
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accompanied by change in the occupation, This is true
for all workers whether working in the public or private
sectors.

We asked further question as to the number of times
respondents have ever changed their occupations, Only
about a third of the respondents have ever changed their
professions, On further inquiry most of the respondents
who indicated that they have one time or the other changed
their professions were formally either teachers or
executive/secretarial workers. This is quite under-
standeble. Firstly, these occupations cannot be
adequately described as professions. Most workers in
these types of employments consider such employments as
a stepping stone, a stopgap before acquiring full
professional gualifications. Secondly, even if we
consider them as semi-professions, the remuneration and
social status attached to them are far below the status
of full professional qualifications. This is butressed
by the fact that most of them decided to change theilr
occupation because they were tnot satisfied with their
former professions".

After the change most of them baoamegﬁ%&égfied
with their new professions: Table 2.12 l  the state
of satisfaction. From table 2.12 many workers were

satisfied with their professions. About 70 per cent of
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Table 2,12

STATE OF SATISFACTION BY TYPE OF EMPLOYERS

Not Somewhat  Very
Satisfied Satisfied Satisfied Total
Public Sector 320 324 164 808
Private sector 50 01 367 518
370 425 531 1,326

the workers were either "somewhat satisfied" or "Wery
satisfied", We should however note that workers in the
private sector-‘zfr%mre satisfied thHan their counterparts
in the public service. Of the 521 respondents who were
very satisfied 367 (or about 69 per cent) were workers
in the private sector. The corrollary‘wzsthat workers
in the public sector ﬁZferelatively more dissatisfied
with their job or professions ar both than those in the
private sector. 370 out of 1365 sampled employees were
hnot satisfied" with their work, out of which 320 (or
86.5) were workers in the public sector.

Asked whether they would like to change their
professions, most of the responding professicnals were
unwilling to change their professions. Even the profes-

sionals in the public service who indicated that they
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were dissatisfied with their employer did not show
any sign of wanting to change their professions, This
was also true of the Administrative workers, However,
as would be expected teachexf, executive and secretarial
workers who indicated that they were unsatisfied with
their work or employers, wanted to change their employers
as well as their professions and invariably they wanted

to change to professions.

2 4.5, Salary Levels in Both The Private and the
Public Sectors

Table 2.13 below showed the distribution of the
average annual income of our respondents. Observedly
salary levels were generally higher in the private
sector. The average annual income in the public sector
was found tc be about ¥5412 compared with well ever
#6000 salary levels prevailing in the private sector.
From a more curious examination of the table the public
private sector differential was consistent at all levels
of occupational categories, Both for Administrative,
Professional/Technical and other categories, salary
levels were higher for private sector than for public
sector., One other feature that should be noted in
Table 2,13 is the fact that although we found that
professionals in general received higher pay compesations
than other categories of workers, we observed that

professionals in the public sector received lower levels



Table 2.13

TABLE SHOWING SALARY DIFFERENTIALS BY OCCUPATIONS AND
' "EMPLUY LAY

(AVERAGE ANNUAL INCOME IN NAIRA)

Public Sector Private Sector

1, Administrative 6,380 6,896
5. pProfessional Technical 5,982 8,467
3, Secretarial/Executive 3,596 4,788
4, Teaching 5,667 -
5, Others (Unclassified) 5,438 5,926
X =5,412 X = 6,000

of earning than the administrative class within the
same public sector.

This feature has long characterised the Nigerian
public service and has persisted inspite of the revolu-
tionary innovation of the UdoJi Salary Commission which
recommended identical treatment for the professionals
as well as the administrators. The end of the struggle

between the administrators and professionals 1s not yet
in sight.
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Table 2,714 pointed out ancther dimension of the
public versus private sector salary policy. In the
States where the private sector is large and dominant
such as Lagos and Kano the salary levels for profession-
als in private sector is larger than the levels in the
public sector. On the other hand in the States where
the private sector is less developed and less dominant
the salary levels prevailing in the public sector is
s1ightly higher than in the private sector. Such states

include Sokoto, Plateau and Cross River States.

Table 2,14

PATTERN OF PUBLIC-PRIVATE SALARY DIFFERENTIAL BY
1 G 1R FE 1

Public Sector Erivate Sector Averaze

i 8 B
Lagos State _ 5,678 6,529 6253:24
Kano State 5,176 5,169 5272.22
Sokoto State 5,649 4,874 3759434
Plateau State 5,587 4,966 496166
Bendel State 5,346 © 5,568 4461,18

Cross River State 5,126 5,345 5323,27
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2.4.6 7 INTERSTATE MOBILITY AND CHANGES OF EMPLOYERS

we do not find enough evidence from our data to

support our hypothesis that interstate mobility among
the public servants is normally and usually accompanied
by a change of employer. On the countary, we found
that when a public servant made interstate movement, he
did so within the public sector-such as moving from
Federal employment to state employment or vice versa.
We found only very few respondents combining interstate
movement with changes of employers.

With regard to the private sector in general,
interstate mobility is accompanied with changes of
employers, In other words, when employees in the private
sector do make interstate move, they do so to Jjoin
completely new employers although as we stated earlier
they might be doing the same type of Jjob.

This phenomenon deserves further comments.
Accumulation of the years of experience in the public
sector is normally considered as investment because the
greater the length of service, the larger the retirement
penefits including gratuities and pensions. The larger
the value of this gratuity and pension the stronger the
unwillingness to change employer and hence lose all the

entitlements. It is not surprising therefore that when
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a public servant particularly an experienced one makes
interstate movement, he does SO only when the entitle-
ments can be transferred to the new employer. The
current laws and regulations governing the conditions
of service for public officers allow the transference
of these ben;fits from one arm of govermment to the
other., It does not allow a transfer of such benefits
from the public to the private sector. However, the
strong professional attachment reflected by the very
low and insignificant number of people who change

their profession is a feature of both séctors.



DISTRIBUTION OF RESPONDENTS BY AGE AND PROFESSIONS

Appendix 2.1

. Above Row
15=19 20=25 26f30 , 31=35 36=40 41-45 _46-?0 517?5 55 Total
1. Administrative 2 24 33 53 43 24 8 2 9 198
2, Professionzl/
Technical 1 34 122 127 104 "2 37 12 20 510
3. Secretarizl/ )
Executive - 24 41 34 13 22 12 3 6 156
4, Teaching O 75 131 8% Th 36 12 22 - 438
5, Cthers 0 5 10 9 3 3 2 0 2 34,
Column Total A 162 %36 306 237 V37 7 o4, 29 1336
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Appendix 2.2

3 DISTRIBUTION OF RESPONDENTS BY WHETHER WORKING IN
STATE OF ORIGIN AND SEX

Male. Female Total
Working in State of
' - Origin 651 190 841
Working in another
state 371 153 524
1 9022 343

Total
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Appendix 2.3

DISTRIBUTION OF RESPONDENTS BY MOBILITY STATUS AND
TND MARLTAL OTATUS

Movers Non=movers
Married 431 661 1092
Single 138 88 236
g Widowed 7 6 13
Divorced 6 3 9
Seperated ' 9 6 15

Total 591 764 1365

?
}
|
L-
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Appendix 2.4

DISTRIBUTION OF RESPONDENTS BY EDUCATIONAL LEVELS

1. Primary School and Below 40 3.0

2. Secondary Modern/S.75 69 5.0

3, Pull Secondary Education 164 12,0
. 4, Rost Secondary Including
Intermediate Professional

Qualifications 421 %1.8

Blh 48.6

University Degree or Equivalents

6, Post=Graduate Qualifications 27 2.0

p 1365 100
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Appendix 2.5

DISTRIBUTION OF RESPONDENTS BY STATE AND LENGTH OF

Below 2 years 2-5 years  ADOV?2 5 .

years Total.
Bendel 8l 53 28 165
Cross River 98 49 21 168
Kano 170 69 14 253
Lagos 265 126 41 432
Plateau 128 63 12 201
Sokoto 69 51 24 144
Total 814 411 140 1365
% 59.6 30,1 10.3 100,0
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CBAPTER THREE

DETERMINANTS OF INTER-STATE MOBILITY BASED ON SURVEY
RESPONSES

3.1 INTRODUCTION

One of the theoretical models for explaining the
pattern of labour mobility has been in terms of "Push"
and "Pull® model. The pull factors are generally defined.
in terms of better economic opportunities in the cities
while the push factofs opérate in. pushing migrant out
to escape social and cultural imprisonment in-homogenous
traditional areas. Because of the signficance of soclo-
cultural factors in pushing migrants out of their
traditional society, it is not surprising that many
foreign writers on African mobility have reported

significant influence of non-economic factors in actual

‘mobility decisions, Such faetors included the need to

get away from maritall problems and from the extended

family system.

Others have emphasised the importance of employment

opportunities as the main determinant (Hart, 1972). They

argue that to the employed man, the mere existence of
higher pay elsewhere, does not provide sufficient motiva-

tion to move to other state. Bather the prospective
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migrant would be as much interested in Jjob security as

in the long term prospects. Similarly for the unemployed
.person, movement is induced not only by the fact of no
job in his state of origin, but also the existence of

job opportunities, again with long~-term Jjob prospeéts

in his proposed area of destination. Implicitly therefore
a potential migrant's decision to migrate to another
atate is formed by a combination of both past and present
experience as well as future expectation, In this
chapter our analysis is based on the motives as provided
by the respondents themselves. It should be recognised
however that there may be a difference between the "real®
and the "stated"motives.

3,2  ECONOMIC FACTORS

Based on our survey data, the most important
factor for moving to another state was to take up
employment. About 67 percent of the respondents who
had at one time or the other worked in another state
declared "to take up employment® as either very important
or important (Table 3.1)}. This finding is consistent
with the findings of the earlier studies in which
existence of job opportunities provided attraction (the
pull factor) to potential migrants to leave the home

state to take up employment in another state,
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Table . 3.1

RELATIVE IMPORTANCE OF THE REASONS FOR MOVING
TROM OWN SIATE T ANOLHER STATE

Not Not Very T Very
Reasons Important Important Important Important
To take up employment 1545 6,1 11.7 66.7
To get away from '
marital problems 60.7 19.7 10.1 945
To avoid extended o
Family problems 52,2 20,9 15.2 10.7
To pursue further
Education 29.0 12.1 16.7 42,2

To go to Apprentice
School 62.8. .~ 13.5 12.7 11.2
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Second in importance among the factors influencing
labour mobility to another state is #to pursue further
education“ or to improve their educational or skill
(also an ultimate economic motive). Apparently mobllity
of this nature occurs in two stages. First people move
to another state to acgquire further and higher education
e.g. attendance at universities, polytechnics etc.,‘or
even teacher training colleges. After graduation the
migrant decides to remain in the State and to take up
appointment.

This was common in the past when there were
fewer post-secondary institutions which were concentrat-
ed in some States of the Federation. Amobitious people
had to travel out of their states to take advantage of
such opportunities. In the more recent years the
influence of such factors have declined because post-
secondary institutions are now more evenly spread.

This is not to say that students no longer travel. to
other states for further education. 1In fact the
constitutional requirement to reflect Federal character
in major institutions particularly in the Federal
Institutions tends to perpetuate this phenomenon. In
addition, the operation of the National Youth Service

Corps which requires most categories of newly trained

Nigerian high level manpower to serve the Notion primarily
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in a state other than his own will perpetuate the dual
stage of voluntary labour mobility in Nigeria,

To get away from marital problems E?SEhe most
insignificant factor, trailing behind the desire "to
get away from extended family problems® with only 9.5
and 10,7 percent of the respondents indicating them
as "very important" respectively. All told, the
combined effect of Jjob opportunities and related
economic factors are found to be of significant effect
on actual and potential mobility,

It is worth investigating the factors that have
largely been responsible for the unwillingness to
migrate to other states particularly among the non-
movers, It is possible that there is a reverse
effect of other factors on the non-movers. For.
instance it is possible that the pull effect of the
economiec forces operate more on the movers, vis-a-vis
the non-economic factors, On the other hand the non-
economic factors might predominate more on the non-
movers such that the social benefits for not moving
out-weigh the economic benefit derivable from inter
state mobility.

When the respondents were asked to rank the

various factors that have been responsible for their
.’I V
."
,
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lack of inter-state mobility the pattern of their
responses (Table 3.2) clearly shows the relative
insignificance of economic factors such as good Jjob
opportunities. On the countary we observeda relative-
ly high significance of non-econecmic factors. Of the
sixteen variables that were ranked, the three most
important factors were (1) desire to be near home
to get certain things done (like building a house),
(ii) Family obligation to take care of the aged parents,

and (iii) Educational opportunities for myself and children.
These factors are largely non-economic thus supporting our

assumption that the effect of non-economic factors predominat~
cd on the non-movers than the movers,
3.3  NON-ECONOMIC FACTORS

3.3.1 PERCEIVED FEARS OF WORKING IN ANOTHER STATE

After the Nigerian c¢ivil war, during which time
many Nigerians working in states other than their own
suffered tremendous hardships many Nigerians becane
conscioug of the "dangers", real or imagined, associat-
ed with working in another state. Some of such dangers
normally mentioned include the following - feeling of
insecurity, fear of discrimination in employment ap
promotion, fear of political uncertainty and fear of
tribalism. The military administration which followed
the end of the civil war tried to alley such fears in

the minds of Nigerians. Both in their appointments
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v
Table 3.2
RELATIVE DISTRIBUTION OF THE REASONS FOR WISHING
TO REMAIN IN OWN STATE OF ORIGIN
b <, ’ . : -
Not at all Not Very Somewhat Very
Reasons Important  Important Important Imggzt
Good Job opportunities
in my state , 3,0 15.0 34,0 47.0
} Fear of Discrimination in
Employment, Promotion etc
In another state 20,1 14,1 24,1 41,7
Unwillingness to lose my
experience and seniority
in my state 53.6 17.0 20,1 9.3
 §
Educational Opportunities
for myself and children
easier in my state . 3 3.7 20,4 66.8
Family obligation to take
care of aged. parents Tols 8.6 14,0 70.0
l Fear of Political uncertain-
ty 11.5 41,7 25,8  21.0

Desire to be near home to
- get certain things done
e.g., building a house ‘ 3.5 4.3 20.2 72,0
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and public pronouncements they tried to make every
Nigerian acceptable anywhere in Nigeria irrespective
of tribe; religion or stdte of origin,

However to really find out whether in fact such
fears, as have been stated, have been largely altered
we asked our respondents to indicate the degree of
importance of such variables, The responses were
analysed for movers and non~movers, Iﬁ:wasinteresting
to note that most of the non-movers that responded to
our question considered "fear of insecurity", "discrimi-
nation in promotion and employment? and "political
insecurity" as '"mot important at all¥, The impression
which this result gave wag that most of the non-movers
who had always wovikes in their State of origin

did not consider socio/psychological issues such as
fear of insecurity, political insecurity as important
consideration in mobility deseision.

However, when the responses were analysed
separately for the movers i.e., those currently working
in another state, we found that such fears existed,This

was reflected by the larger proportion of the migrants
that indicated that fear ¥®Seither "important" or
svery important®, This finding is important in at
least one important respect. It provides an interest-

ing contrast between the reactions of those who have
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always worked in their own states and who probably have
never been subjected to the "stresses® of alleged
discriminations in their various forms and those working
in another state who would have been exposed to the

various problemgof working in another state,

3¢342 THE INFLUENCE OF FAMILY AND FRIENDS

The proposition that the existence of one's family
and or friends in one region exerts a significant
influence on the volume and direction of labour mobility
has been tested recently with the case of India by

Greenwood (1973). In the study he made use of
census data and found that the existence of one's
family and or friends in a region has a stirong tendency
to attract new migrants to that region. He also reported
that failure to include this effect in earlier studies
led to an over estimation of the true relationship
between mobility and such variables such as income and
employment .,

Tn this section we present additional evidence on
the influence of friends and relatives on mobility. Our
results Y?resimilar to those of India inspite of some
marked differendes in methodology. While in the case of

India; census data were available and stock of migrants

from particular regions was easy to estimate, the
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Table 3.3

FACTORS RESPONSIBLE FOR IMMOBILITY

(2)

Not at all Not

Movers Important Important

Very

Important Importon

i)

ii)

iii)

(b)

ii)

iii)

Fear of Discrimina-
tion in Employment,

Promotion etc. 22,2

207
Insecurity of Employ-

ment associated with
working in another

state 28,0

20.9

Fear of Political

insecurity 19.1 30,0

Non-Movers

Fear of Discrimina-
tion in Employment,
Promotion etc, in :
another state 56.5 28,5
Insecurity of employ-

ment associated with

working in another

state 58.3 17.9

Fear of Political

Insecurity 2143

60.5

3041

21.3

17.4

10.0

10.7

3345

3
.
O

151

10.0
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Nigerian data was a cross-sectional data from which it
was difficult to estimate the size of the migrants from
say state i residing in state J. Since neither the old
census nor our cross-sectional survey data provided
necessary information on the stock of migrants, we WeTe
forced to use "sources of employment information",
Although this gésnot a perfect substitute for migrant
stock we helieve it W&8an acceptable proxy., The extent
of existence of friends and relations in the region of
destination would reflect the extent to which friends
and relatives have been sources of employment informa-
tion. 1In section 3.2 of this chapter we found that the
isearch for employment" was the major factor influencing
the mobility of labour from one state to the others in
Nigeria, Consequently, we expect that the presence of
one's relations and or friends in any particular state
Iwill’be refieeted in the frequencies of friends and
relatives serving as referral for employment information,
Tables 3.4, 3.5 and 3.6 illustratedthe role and
importance of friends and relations vis-a-vis other forms
of employment referrals. From Table 3,4 for example
friends and relations ¥®**®the most igportant single source
of employment information. This WaSfollowed by newspaper

advertisement, while other sources We¥esjignificantly
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Table 3.4

SQURCES OF EMPLOYMENT INFORMATION ABOUT PRESENT JOB

_
Frequencies %%
Through Friends and Relations 502 36.8
Internal Advertisement 139 10.2
k Newspaper Advertisement 356 26,1
Government Labour Exchange 108 T 7.9
Government Gazette 67 4,9
Private Employment Agencies 40 2.9
) Others (Unspecified) 153 . 11.2
1365 | 100,0

unimportant. We further investigated the influence of
friends and relations as a means of employment information
on those who were working in another state (mobile) as

R against those who were working in their own state
(immobile). There is a possibility that a differential
impact for the two categories of workers exist. Table
%.5 illustrated the position. First the overall significant

jnfluence of friends and relations as employment referrals
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Table 3.5

SOURCES OF EMPLOYMENT INFORMATION BY WHETHER WORKING IN

OWN_STATE OR IN ANOTHAER STATE
Working in Working in
Own State Another St
Through Friends and Relations 151 (23.7) 411 (56.8)
Internal Advertisement 86 (13.5) 19 ( 2.6)
Newspaper Advertisement 268 (42,1) 204 (28,2)
Government Labour Exchange 50 (77.8) 57 ( 7.9)
Government Gazette 52 ( 5.0) 33 ( 4.6)
Private Employment Agencies 11 (1.7) 18 ( 2.5)
Others Unspecified 2 { 0.3) 3 ( Out4)
637 (100) 723 (100)

was confirmed as the biggest sources of information for mobilec
but not for the immobile workers, For the non-mobile workers
the most important factors was found to be newspaper advertise-
ment.

/ Perhaps one can explain this differential effect. For

the non-mobile workers the "Newspaper advertisement" may seem

reliable. The job seekers may be around to submit application
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for employment to prospective employers and check directly
from time to time the outcome of such applications.
Because of the nearness, it is possible for the applicants
to find out the nature of the Jjob, the social image of
the company and the general conditions of employment
either by talking to the personnel department or by
discussions with some of the workers in the organisation.
For those looking for Job outside their staté of origin,
(mobile) reliance on "mewspaper advertisement" may not be
as ideal as for those applying within the State. One may
not know whether indeed the employer is honest with the
advertisement or it is meant to promote those already in
the employment of the company., In addition the relative
ease with which an in-state applicant can find information
about the potential employer is absent for someone applying
from outside the State, Hence he has to rely essentially
on his friends and or relations living physically in the
gtate in which the applieant is seeking employment. 1In
most cases the spadework is done for the applicant to
secure gainful employment.

Apart from those physically working in their own
States or in another State, we classified our respondents
into those that have ever voluntarily worked in another

State and those that have always been working in their
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own State and we asked them about the sources of employment
information. Table 3.6 illustrateq the pattern of their
answers. Overall, friends and reclations were the most
important sources of empléyment information, Next in
importance, were internal advertisement for those that
have voluntarily worked outside their state of origin,
and Newspaper advertisement for those who have always

been working in thelr home state respectively.

Table 3,6

SOURCES OF EMPLOYMENT INFORMATION BY WHETHER EVER

TOLONTARILY WORRED OUTSIDE STATE OF ORIGIN

Have Voluntarily Have never
worked in other Voluntarily workod
State _ in another State

Through Friends and Relatives 390 180
Internal Advertisement 77 125
Newspaper Advertisement 233 120
Government Labour Exchange 53 55
Government Gazette 29 36
Private Employment Agencies 21 18
Others (Unspecified) 7 -

810 534
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From this pattern of responses it could be concluded
that friends and relations were important socurce of
employment information for the inter-state job seekers as
well as intra-State Jjob seekers. However the importance
was greater for Inter=State Jjob seekers than for Intra-
State Job seekers.

Past migration of friends and relations to some
States can be expected to influence the flow and direction
of subsequent migration of their kins in that direction for
several reasons, Friends and relations who have previously
migrated from one state to another may provide information
about their present location to persons residing in their
former place of residence. They may also provide temporary
food and shelter as well as ease social transition in the

new State for the new migrants,

3343, PENSION PLAN AND MOBILITY

Students of labour market have expressed concern that
increasing number of pension plans tendSto restrict labour
mobility, Their contention is that workers whe build up
substantial credits towards a retirement annuity become
reluctant to shift their job location for fear of forfeit-
ing accumulated retirement benefits., Since the amount of
accumulated retirement benefits are closely related to

length of service, and mobility rate has been found to
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decline with 1eﬁgth of service, the relatively low mobility
rate found among experience workers has been attributed to
the effect of pension plans., Similarly, the low mobility
rate found among the public servants after working for say
an upward of five years in the service has been attributed
to the influence of the attractive pension entitlements in
their later 1lives,

We tried to provide answer to the following questions -
Do pensions curb inter-state mobility of high level manpower:
Do they inhihit the actual movement of a worker from one
state to another in response to a more remunerative job ?
To the mobile respondents we asked them hypothetical question -
How important was the pension plan on your decision to
work in another state? To most of them the pension was not
very important, Over 70 percent of the respondents cldainmed
that pension 5 either "not important® or mot very important-,
To the non-mobile respondents we asked ~ How important has
the consideration for pension and related issues influenced
your reluctanter to work in another state? The answer was
similar, that pension has not been an important consideraticn,
out of ©39 Tespondents, as high as 415 (or 65%) claimed
that consideration for pension has either not been "important

at all%, or "not very important?,
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That pension plan was not an important variable in
the consideration for mobility is guite contrary to our
expectation, particularly that a large proportion of ocur
respondents were public servants, working mostly in
ministries, corporations and local government, To these
people, we postulated that consideration for the large
governments pension provisions particularly since Udoji
salary Review Commission Report in 1975 should welgh very

heavily in their decision to move from cne state to
another ., fhat this has not been so reqﬁires further
investigations, For example, could it be that people have
been moving without regards to their experiences and hence
to the size of accumulated pension benefits?

On further examination of our data we found that
the group that moved composed of relatively young and
inexperienced workers particularly those who have not
built up considerable pension benefits in terms of
extensive work experiences. One further explanation for
the relative unimportance of pension in the consideration
for inter-state mobility is the possibility of merging of
years of services, Subsequently if one can leave the
service of one state for the other without losing the
pension benefits, pension would not be a major considera-
tion for meking that decision. The relative unimportance

of pension plans is reinforced by the practice in the
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Federal public service which allows State offices of the
Federal establishments to be manned predominantly by the
indigene of the state. Consequently after working in
another State one can reduest to go back home, to the
Féderal establishments in one;é home state and this will
not affect the pension programmes. In addition the
practice of service t@ondonation? whereby one can have a
break in the service and still marge the service, enables
people to take advantage of short-tcrm contract work in
another states without forfeiting the pension credits with
original employers.

The combined effects of all these factors tend to
reduce the importance of pension plans in the consideration
for inter-state mobility. Thus %o a eonsiderable axtent
the existence of pension has,not-infiuenced,imterestate

mobility: rate iIn Nigeria..

3.3.4 MARITAL_STATUS AND MOBILITY

Traditionally within the African households, the wife's
job has generally been regarded as subordinate to or of 1less
economic importance than the job of the husband. Presumably
in a typical household in which the husband's Jjob takes
precedence, it is axiomatic that the wife generally cannot

initiate Jjob-related move and that only the husband is able
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to respend to various economic opportunities emanating from
other geographic areas and without regard to the wifel's job.
As a result family in which wife works for pay would be
expedted to be as likely to move as family in which the
wife is not employed, Similarly a married worker will be
expected to be as mobile as the unmarried worker since the
job of the former exerts no influence on the decision to
move.,

Today the conclusion above suggesting that the wifets
job is an unimportant factor in the mobility decision of
the household has been challenged., Indeed some have argued
that the labour force participation of wives would
significantly reduce the probability of househbld migration
- (Sahdell, 1975, Long, 1974), The basis for this argument
»ests on the notation that employment of married women
ordinarily fosters their increased social and psychological
attachment to particular localities and as a consequence,
increases their resistance to mobility mo&es initiated by
their husband. Additionally, because geographic or
interstate relocation would increase the likelihood that
the wife would terminate her employment ( at least
temporarily) mobility entails greater opportunity costs

for those husbands whose wives are in the labour force,
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Table 3,7 and 348 illustrate the situation in Nigerisa,
From the carefu}] observation of the Tables, the above
inference seem to be borne out, A significantly large
proportion of the unmarried workers migrate to other states,
Wwhile, with the case of married workers the reverse W8S the
case, Out of a total respondents of 1160, about 57%
(i,e. 658) were working in their State of origin. In terms
of the group in which both hushands and wives were working
vis-a=vis the group in which only the husband was working,
we found that the husbands whose wives were working were
less likely to move to other state than those whose wives
were not working. The probability that a household in

which both husband . and wigé, are working will move to other

Table 3.7

CURRENT INTER-STATE MOBILITY BY MARITAL STATUS

MARRIED
Husband and wife in Husband working
Unmarried the labour force Wife not workiny
Working in State
of Origin 65 268 (61.6) 130 (42.9)
working in other |

State 140 327 (38.2) 175 (57.3)

205 855 (100) 305 (100,
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Table 3.8
LIFE~-TIME VOLUNTARY INTER=-STAT MOBILITY BY MARITAL
. STATUS - '
MARRIED

Un= Husband and wife Only Husband 1is

married working working
Ever volunta-
rily worked
outside state
of origin 128 431 (41.4) 80 (86.0)
Never volunta-
rily worked
cutside state )
of origin 73 636 (59.6) 13 (14.0)

205 1067 (100) 93 (100

state Was only about half the probability that a household in
which only the husband W88 working will move to other state in
response to better economic opportunities open to the husband.,
Further exploration in term of those that have ever made
voluntary mobility and those that have always been working in
their state of'origin, confirmed the same phenomenon. The
similarity of our earlier findings is illustrated by Table 3.8
Among the unmarried workers we found again that mamy of them

have worked in‘at least one other state. As for the married

- A
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workers not only that a significant proportion of them have
never voluntarily worked outside their State of origin but
also that mobiiity among the working couples ¥&¥ lower than
among the couples in which only the husband¥#® working.
One further point needs to be expiained. First, it is

Were married., As

not surprising that most of our respondents
we discussed earlier, the study from which this thesis was
written focused on the senior staff, those relatively
experienced workers and by implication they have fairly
advanced age. Consequently one would expect them to be
married. Secondly, the fact that in most of the households
both husbands and wives.Were working is a reflection of the
modern trends which view the economic contribution of wives
as essential in order to meet the daily needs of the households.
Indeed, it will not be surprising to find that among the
households in which the wives wyneconsidered as "not in the
labour force" most of the wives were employed in the non-
formal sector of petty trading and other self-employment.
This is more so in view of the’ present trends for formerly
employed wives to withdraw from the labour market only to
establish trades and businesses of their own,

From our analysis it seems quite clear that Inter-State
mobility of labour Was ostricted by the influence of a working
wife, A siﬁgle male unbothered by marriage strings is more

likely to seek better economic opportunity including employment
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in another State than a married couple., Similarly a household
in which the wife is not working is more likely able to
quickly take up employment in another State than the household

in which both husband and wife are workinge.

3.%.5 PERSONAL/COMMUNITY TIES AND MOBILITY

An important measure of the relationship of personal
ties to a community is the freguency with which people move
to locations where they already have members of their extended
family. If people who moved selected their destination without
regards to their personal ties to people at a distance, mamy
moves would be made to places where they have neither friends
nor relations. But as our earlier analysis showe“most moves
were made to places where people had persconal ties. Nearly
half of all the moves were made to Statcs where the people
making the moves had relations or friends and over 70 percent
were made to places where they had either relatives or friends
or both. (Table 3.9). |

The finding was reminiscent of the historic pattern of
jimmigration in West Africa., Immigrants with different national
background often moved to countries where they had relatives
or friends, Thus most of Nigerian migrants in West Africa
moved to Chana {former Gold Coast) oriymy Coaﬁbecause of the
previous concentration of Nigerians in these two countries as

reflected in their censuses. Similarly a migrant from Ogbomosho
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Table 3.9

INFLUENCES OF PERSONAL TIES ON THE DIRECTION OF MOVEMENT

OF MIGRANTS

Personal Ties in Areas of Percentage Distribution
Destination State of Movers
Had only relations living here 21
Had only friends living here 23
Had both friends and relations

living here 25
Had neither friends nor relatives

living here 31

100,00

would most likely move to Ghana while a migrant from EJjighbo
would most likely move to Abidjan because of the previous
concentration of people from Ogbomosho and Ejigbo in Ghana
and Abidjan respectively (Mabogunje, 1970).

We must however be cautious about inferring causation.
We should not conclude that when people move from one labour
market area to another where they have friends and relatives
that they do so because of the con%acts. People of similar

background may make similar moves and for similar reasons
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quite independently of one another,

Community Ties are often cited as factors that tend to
inhibit geographic labourlmobility. The group of reasons
that make up community ties include all the attributes of a
locality which make it a pleasant place to live as well as
the association with friends which can tie someone to a
community. It may also include property rights in a community
such as home ownerships. Specifically, home ownership has
been suggested as another factor that exerts significant
influence on the volume and direction of mohility. It has
been suggested that home ownership would restrict mobility.
There is need to investigate this relationship because of the
increasing trend of home ownership resulting partly from the
boom in the economy and partly from the Federal and State
Government housing policies of providing for many Nigerians
particularly the workers in the urban cities.

Before the Nigerian Civil war only a somewhat insignificant
proportion of the working force lived in their own houses.
Today the proportion has increased and is increasing. The
increase in home ownerships occurs in moét of the population
subgroups, but it is now most pronounced among the upper-
middle class made up largely of Government contractors as
well as other managerial classes. This class of pecple shows

a sizeable upward shift in the proportion of home ownerships.
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Thus the increase in home ownership is concentrated among
the potentially less mobile element of the population,
suggesting that the resulting restraint of home owmership
on mobility may be considerable.

A look at our data suggests that people who own

homes
their L are less likely to move than people who live
on rented houses. WRf the movers only 3 out of 10 owned
houses, while 7 out of 10 of tThe non-movers owned their
own houses. The data could be interpreted as providing a
tender support.for the hypothesis that house ownership
impedes mobility.

Sevenal additional pleces of evidence could be put togethc
from our survey all of which point to the same direction. .fhen
we asked the question: If you could do as you please, would
you 1lke to move to another state or remain in this present
state; approximately 80 percent among those who owned & housc
would prefer to remain but only 65 non~house owners expresscd
the desire to remain. This again suggests that pecple who own
‘houses are more 1ikel§ than non-owners to remain in their
present location if they could do as they pleased.

It should be pointed out here that the reported large
mobility differential between the house owners and the non-
owners may result from other socio-economic'characteristics
which are associated with house ownership status. Young pecyl

for instance, are more likely to be more mobile than older
people and young people are also more likely to be non-owners.
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It is expected therefore that the percentage of house
ownership should rise steadily with age. From Table 3,10
the proportion of house ownership rose with income and age
as predicted. With occupation and education, the
relationship was not so clearcut.

In brief one can conclude that house ownership is
associated with relatively low Inter-State mobility in part
because house owners are the kind of people (especially
in terms of age) who are not highly mobile, But in additiun
house ownership of itself, seems to make for some reluctaﬁce
to move. The word "seems" is used advisably here since one
cannot be entirely certain of the direction of causéfion.
People, who are unsettled on their Jjob or dissatisfied with
the community where they live, may put off building or
buying a house with the idea that they might move. Thus,
in some'sense, the causation may run from potential mobility

to house ownership status.

34346 INSTITUTIONAL FACTORS AND LABOUR MOBILITY

In Nigeria, before the introduction of the Federal
Constitution in 1954, nation-wide mobility of labour was
encouraged by the unified system administration in the
public service sector. This unified system was also reflected
in the private sector. Unfortunately following the 1954
constitution, regionalism and ethnic politics have tended to

restrict the pattern of nation-wide mobility particularly in-
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Table 3,10

FREQUENCY OF HOUSE OWNERSHIP BY SELECTED SOCIAL ECONOMIC

CHARACTEREISTICS

(A) BY INCOME

Does not

Own House N

Percent-
Landed
Jwn House age 7%
Landed Property Property  Total

Less than 2,5000 7 77 84 B3
2,500 - 5,000 124 539 663 18.7
5,001 = 7,500 T4 203 277 28,7
7,501 =10,000 37 86 113 32,7
Above ~10,000 53 79 132 HO .1
(B) BY OCCUPATIONAL CATEGORIES
Administrative 55 126 181 Z0
Professional 131 359 490 26.7
Technical
Secretary
Executive 43 127 170 25.2
Teaching 72 352 424 16,9
Other 11 37 Lgg 22,9
(C) BY EDUCATION
Secondary & Below 15 5% 66 22,7
Post Secondary 136 305 411 33,03
University & Above 157 524 661 27,8
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Table 3,18 (Contd.)

(D) BY AGE
Own House Does not Own
Landed House Landed Percenta:
Property Property Total o
20 - 25 12 127 149 84,00
26 = 30 46 392 428 10,77
31 - 35 62 246 308 20,1
36 - 40 61 182 243 25,1
41 =~ 45 58 77 135 42,9
46 - 50 33 35 A8 48.5
51 = 55 16 25 64
Above 55 1 5 20
Total 289 1,072 1,361 21,2
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the public sector and to a lesser extent in the private
sector as weil., The breaking up of former'¥cwr regions
into 12 States and later into 19, has somewhat compounded
the problem. The situation was somehow improved under
the unified system of the military administration particular-
1y under Muritala Muhammed., The return to civilian
administration under the presidential system since 1979
seems to have returned us to the pre-~military administra-
tion under which Inter~State mobility was severely
restricted by the state government employment policies
and practices.

From the existing records and published literature on
Nigerian's manpower situation, it is apparent that inter-
state flow of skilled manpower resources in Nigeria is
significantly low, reflected by the very low proportion of
non-state indigenes working in the establishment of most
of the states. Some national manpower Surveys including
those of the National ManpOower poard and the one by the
author corroborated this impression.

Existing evidence thus shows that the Nigerian
1abour market for skilled manpower has been seriously
influenced by major institutional factors. Such institu-
tional factors include .the State Government's refusal or

reluctance to employ qualified persons of non-state origin
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on regular appointment. Reluctance to employ nonéindigene
on equal terms with the state indigenes, keeps on appearing
as a national issue. Only recently a Federal Minister was
credited as criticising the employment of non-indigenes
into the sensitive areas of Borno State Government. From
his explanation it appearﬁdthat the Minister was not
opposed to the idea of the eﬁployment of non-indigenes,
perse what offended him was the appcintment of non=-indigenes
into the VYsensitive" areas.

Judging from the extreme state consciousness and
pervasiveness of mutual distrust among the Nigerian ethnic
population, the preference for state indigenes cannot be
dismissed without some serious examination, Quite'rightly,
wanting the indigene to man nsensitive® areas of the state
Government can be Jjustified for fear of sabotage. Indeed
this will be indigenisation applied to the State Government.
The practice of offering contract employment to non=state
indigenes has been defended on similar ground. That is,
in case where there are no qualified state indigenes, non-
state indigenes would be appointed from time to time on
contract basis such that they could be easily replaced by
indigenes at a future time when qualified state indigenes
are available.

This ﬁréctice apart'from the political implications

resulting from the contravention of both the constitution

~
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and the national cbjectives of an integrated society, has
its cost, Only young graduates experiencing difficulties
of securing appropriate employment in their own states
would accept such appointments and only as a last resort,
and as soon as they secure appropriate Jjobs in their States
of origin they would move back to their States. For staying
in another State could put a ceilling on their upward mohility,
Also older workers who perhaps have retired from one employ-
ment but are still strong to remain in the labour force
could take advantage of temporary contract appointments.
However and this is very important, middle aged, highly
qualified and well experienced personnel are most unlikely
to abandon permanent employment in their States for contract
employment in another states regardjess of pay differentials.

Various opinilons have been expressed on the role of the
expatriate in compuonding the employment policies of most
of the State Governments. Some people have argued that the
ready availability of expatriate personnel who are quite
willing to accépt contract appointments has not only
helped the State Governments to perpetuate Wstatelsm™ but
indeed has encouraged them to do so. Some people on the
other hand, particularly those from the states concerned,
have argued that the large employment of expatriate staff
in the States establishments 16 a consequence of relatively

low supply of skilled staff from the relatively more developcc
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States in the Federation.

It definitely requires a critical analysis of the
situation before one can take a position which is not our
intention here, But one thing is clear - that whether
openly or disguisedly, most of the states adopt "stateism"
in their employment policies. The difference is that for
some states, it is easier to claim that the employment
policy is one of open door to every one irrespective of
State of origin. This is so because for many skilled posts
there would be more than enough gualified and experienced
personnel from among their state indigenes, This 1s very
true of most of the Southern States, The situation is not
the same with most of the Northern States with the exception
of Kaduna State. In most-of these states highly qualified
and experienced personnel of state of origin are in very
short supply. But realising that most of the developed
states in the South entrust key positions in their establish-
ments to indigenes of the states, the Northern States also
are determined to do the same. To employ non-state indigenes
on a post of a permanent basis implies that the person so
employed would be there until he retires unless transferred
to another division or he voluntarily resigns, This will
mean that the actual controls of the economy of the State
may be in the hands of non-state indigenes for several

years, hence the origin of contract policy of employment.
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But most Nigerians want permenent and secure employ-
ments and hence are reluctant to make Inter-State moves
dhly to take up contract employment which is by its nature
temporary. But other aspect of employment policies which
tend to restrict mobility relate to promotion, deployment
and transfer. A policy under which seniority and or merit
is not a criterion for promotion or upward mobility cannot
but restrict mobility: so also is the deployment of people.
4 state which deploys indigenes to the more attractive areas
and the non-indigenes to the less attractive areas will not
only discourage people from ﬁther States but will encourage
those already there to move back to their States of origin.
This is now happening on a large scale in Nigerian particular-
1y in relation to teachers teaching in another States where
rural/urban deployment is always invariably in favour of

the indigenes.,



CHAPTER _FOUR

FUTURE MOBILITY INTENTIONS

In this Ghapter, an attempt would be made to relate
the labour market characteristics to the future mobility
pattern of skilled workers, Specifically, we would
attempt to analyse the perceived future mobility patterns
of the respondents in terms of some identified labour
market characteristics such as occupations/professions,
experieunce, type of employers, age and marital status.

Such an understanding of the pattern of mobility
intentions can enrich the predictability of manpower
projection models. An analysis of the expected future
inter-state flow of skilled manpower will also highlight
the magnitude of what needs be done to ensure desirable
free flow which is a necessary pre~condition for achiev=-
ing the national goal of a balanced development.

Lo PERCEIVED FUTURE MOBILITY PATTERNS

Table 4.1 shows the pattern of the respondents
plan for future employment. Some of the questions were
asked to cross-check the consistency of the previous
‘questions as will be shown later. From the distribution

it appears that most of the respondents prefered to live




Table 4.1

PREFERENCES FOR FUTURE EMPLOYMENT

Response Categories

129.

Not at all Not very
: my preference much like Somewhat Very much

’- my prefe-  1llke my like my Total

Variables rence preference preference (N)
I would prefer to live
and work in my state 20,00 21.3 23,6 3543
of origin 271 284 318 476 1,349
T would prefer to remain 15.4 1747 30,2 3647
with wy present enmployer 208 239 L07 495 1,349
I would prefer to work 30.8 28,0 23,6 17.7
for Feieral Government 415 378 319 237 1,349
I would prefer to work 39,6 30,5 21.8 11.8
in anothar State 534 412 244 159 1,349

If employed by Federal

Government, I would prefer

to work in zny 3tate of 32,8 23.5 20,8 22,9 '
the Federation L43 317 _ 280 309 1,349

Note:i.Roll Totals may not be equal to 100 per cent because of
rounding.,

ii. Absolute frequencies are in parenthesis
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and work in their state of origin if they have their
wish in the future. This was corroborated by the wishes
of mqst of those who responded negatively to the state-
ment - "I would prefer to work in another state'. While
about 35 percent indicated definite preference for future
employment in own state, only about 12 percent indicated
the preference to work in another state, This implieq
that the past trend of very restricted inter-state labour
mobility should be expected to continue in the future.
what was more interesting to note was the relative
unwillingness of our respondents to work for the Federal
Government. Contrary to expectation only about 41 percent
jndicated their willingness to seek future employment with
the Federal Government.

Some writers, including the author, have at one
time or another suggested that one of the means of ensuring
free mobility in Nigeria was for the Federal Government to
employ a large number of Nigerians and then deploy them to
the states other than theirs, The basis for this approach
rests on the belief that fear of instability of employment
if employed by the State Governments was the main constraint
to Inter-State labour mobility. - If this were true we
would expect a much higher percentage of workers than 41

percent who would be willing to work in another state if
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they were employed by the Federal Government. ?ur
finding did not give a strong support to this fﬁinking.
Indeed only a small proportion of the respondents
indicated their readiness to work in any states even
if they are employed by the Federal Government. Compara-
tively, a significantly large proportion will still be
unwilling to work in another state even if they are
employed by the Federal Government,

When we analysedthe pattern of respondents to the
question of futuré preference of employment in own state
of origin, on the basis of occupations we found that the
professionals expressed stronger preference for employment
in their stateSof origin (Table 4.2).  This was followed
by those in Secretarial and Executive positions, Teachers

preferred
scored the least among those who [ to remain in their
state of origin in the future.

Among those who indicated that they would prefer
to work in the States other than their own, the profession-
als and technical staff scored the least. Responding to
the question "if employed by the Federal Goverﬁment I
would prefer to work in any state in Nigeria", here
again Secretarial and Executive seem positively
motivated to migrate to another state ix and when employed

by the Federél ﬁb%ernment.- The least motivatedﬂwere'the
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Table 4.2

PREFERENCES FOR FUTURE EMPLOYMENT IN OWN STATE BY
OCCUPATIONS

Not very
mich like Somewhat  Very n=uch

Not at all my prefe- like my like ny

N preference rence referen- reforcn-
(N) p P

ce ce .
Administrative 164 18.9 22.4 21.9 34,3
Professional/ )
Technical 245 1841 18.7 22,4 40,0
Secretarial/ :
Executive 236 19.4 18.8 25.6 35,0
T aching 720 21.0 22.0 24,8 29,1

professional workers, And only about 40 per cent of the
regarded _
administrative and Teaching professionds /. -’ Federal Government
appointment as sufficient motivation to make them work in another
state.
It is useful to look at the pattern of future employment
preference in terms of major employers rather than major occupa-

tional groupings. The pattern is illustrated by Table &4,3. If

we look at the column “very much like my preference'. It would



Table 4.3

FUTURE EMPLOYMENT PREFERENCE BY TYPES OF MAJOR EMPLOYERS

I would prefer to live and work in My State of Origin

. — Somewhat  very much

Not at all Not very like like my like my

{N) my preference my preferenesd preference preference
Federal Ministry 450 32.6 28,4 24,2 13,7
State Ministry 394 14,2 16,2 23,4 4545
Federal Corporation 59 21.8 22.6 15.8 37.6
ﬁi State Corporation 85 18.9 13.9 2241 42,6
- Local Government L4 14.8 14,8 | 11;1 59.3
Private Firms 123 171 24,8 2e.1 30.6
Education/Institution 212 22.8 22.% ) 2h, b 29 .4

Roll Totals may not add up to 100 percent because of rounding
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be seen that close to about 60% of local Government employees
preferred

in our sample - [f ~ to remain in their state of origin in the
future, This"®® followed by the State Govermment and Corpora-
tions employeés. This pattern should not be surprising because
being almost entirely Indigenes of the 3tate, most of them were
likely not to have worked elsewhere, hence the weight of local
community ties"®® 1ikaly to be heavier on them,

The proportion of the Federal Civil Service working outside

preferred

their state of origin and who / ° future employment in their
State gf originwnas much less than the proportion of those
employed in the Federal Corporations and Industries. Other
things being equal one would not expect much differences in
their reaction to the question and indeed the reason for the
disparity does not appear apparent. Perhaps a plausible
explanation is that thereyis BPEYter Inter-State, inter-ethmic
conflict in the Federal Corporations than in the Federal
Ministries. In the Federal Corporations Sgga{fgustries it was
frequently found that the Chief executivesisurround themselves
with supporting staff from their respective ethnic groups.
Consequently, a person who does not tbelong" does not feel
comfortable and has a sense of insecurity real or imagined.
Consequently those that have either‘suffered or witnessed one

form of discrimination, persecution,victimization etc., expressed
7 )

the desire to seek future employment in their state of origin,
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Again examining the future preference for Federal
Government employment, only the present civil servants
indicated higher prospect of future employment with the
Federal Government - about 54 percent compared with ahout
10 and 5 percent for the State Government and the private
sector employees respectively (Table 4,4). But what was
even more interesting here WASthat close to 30 percent
or more of those now Federally employed d%dnot have
future preference for the Federal Government as an
employer. That those employed by the State Government
and Corporations have little preference for employment
with the Federal Government is understandable., State
conscieusness makes the State the first place of call.
This is reinforced by the extreme competitiveness of
employment opportunities in the Federal Public Service
and in most cases the need for reflecting Federal
Character. Most private sector employees do not hope to
look for Federal Government employment now or in the
future, presumably ~ because wage levels and conditions
of service in the private sector are generally higher
than in the public sector,

when asked whether if they are employed by the
Federal Government they would be prepared to work in any
state, surprisingly as high as 34 of those responding

Federal Civil Servants indicated their unwillingness.
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Table 4.4

FUTJRE EMPLOYMZJT PREFERENCE FOR THE FEDERAL GOVERNMENT
(I would prefer to work with the Federal Government)

Not at all Very much
like my pre- Not very like Somewhat like 1like my

() ference my preference my preference preference
Federal Jinistry 450 13.7 11.6 21.1 53.7
State Ministry 394 26.4 36,6 25.1 10,6
Federal Corroration 59 16.5 27 .1 27 .7 271
State Corporation 85 311 3.6 27.9 3¢3
Local Government L2 33.3 18.5 22,42 25.9
Privatz rfirm 123 47.7 3141 153 4,5

Educationil/

Instituticn 212 31.0 22,8 23.9 20,9

1365
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well over 35 percent indicated either #Not at all my
preference” or "Not very much like my preference”,
Only an insignificant proportion indicated their willing-
ness to service in any State. The ratio of those
employees of the Federal Corporations who had earlier
indicated their willingness to continue to work for
the Federal Government fell from about 54 percent to 35
percent when confronted with the suggestion of working
in another state. The implication here is that there
are people now working with the Federal Corporations orA
Companies presumably located in their state of origin
but who would resign their appointments rather than be
redeployed by the Federal Government.to work in ancther
State. They have interest in working for the Federal
Government as long as they remain in their respective
State of origin.

Reacting to the statement of an unconditional
preference for out-of-state employment - I would prefer
to work in a State other than my own, employees of the
local Government, State Ministry, State Corporations
and surprising the Federal Ministry in that order rejected

the statement. Approximately 77 percent of hoth the

employees of local Government and the State Governmment

described the statement as either ™ot at all my prefere
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or ‘not very much like my preferencet.
We then 9ichetomizedour respondents into movers

patternof their future

and non-movers and analysed the
employment preference, the nonémovers indicated a higher
degree of preference to remain in their State of Origin
than the movers. Conversely movers S?Z??%.higher prospect
that they might move to other places in a future date.
Close to 70 and 50 percent of the non-movers and movers
respectively indicated their future preference to remain
in their state of origin, This can be compared Qith 30
and 50 per cent of the non-movers and movers whe indicated
that theydié’not have future preference for employment
in their state of origin.

when confronted with a more direct question on
working in another state - the statement was "I would
prefer to work in a state other than my own in the future®
a significant proportion of the movers and non=movers
reacted negatively to the statement, Specifically about
67 and 74 percent of movers and non-movers indicated
their unwillingness to prefer future employment in
another state. '

We again asked whether they would change their
minds if they were employed by the Federal Government.

The relative unwillingness declined slightly from 67 and

74 percent to 54 and 58 percent for movers and non-movel.
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respectively. This implies that being employed by Federal

Government slightly reduces the degree of unwillingness to

work in another state.

The conclusions that one could make on the data

presented above are as follows:

(1)

(2)

(3)

(&)

Most of our respondents would prefer to be
employed in their state of origin in the

future if they should have their way.

The professional manpower were the most reluctant
group of workers to want to seek future employment
in another state. In general, the Teachers and

to some extent the administrative group of workers
indicated some relative preference for future
employmeﬁt in another states.

In terms of major employers, the employees in

the local Government, state ministries and state
corporations, in that order, show relatively low
preferences for future employment in other state
and conversely relatively high preference for
future employment in their own state of origin.
Employment by Federal Government is no panacea

for relatiﬁe reluctance of people to work in states
other than theirs. It does encourage some to work

in other states but the impact on the whole is very

‘weak and insignificant.
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4,2 PARENTS' STATE PREFERENCES FOR CHILDREN'S EDUCATION
AND PLACE OF WORK

An indicator of people's attachment to their state
of origin is their preference for the State in which
they would like their children to go to school and work.
The proposition is that those that have preference for
future employment in their state of origin would also,
other things being equal, want their children not only
to go to school (including higher Institution of learning)
but also to work in their State of origin. Similarly,
those who are willing to work anywhere in the future are
most likely to care less for the state in which their
children go to school or work after leaving school.,

From the data in Table 4.5 it is clear that most of

preferred

our respondents -/ - that their children should have
their (children) education in the State of origin of the
parents but alsoc that the children should work in the
same state where they go to school. Slightly more people
wanted. their children to work in their state of origin.
Implicitly some respondents would allow their children to
go to school somewhere outside the State of origin but
having acquired the education would want them back in
their states of origin for employment. Approximately

the same proportion of our respondents wanted their children
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Table Lf . 5

PARENTS STATE PREFERENCE FOR THEIR CHILDREN'S EDUCATION
AND PLACE OF WORK

Work ~(N) Education
In my state of origin 57.7 (733) 61.9 (822)
In another state in
Nigeria 24.8 (328) 244 (333)
In another country 2.60 ( 35) 4,5 ( 8)
Anywhere of children's
choice ‘ 14,9 (144) 9,2 (128)

to go to school and work in the states other than their own.
The proportion of people who wanted their children to work

in foreign countries was much lower, But the marked differencce
between the proportion that prefered future education of their
children in foreign countries and those that prefered their
children to work in foreign countries deserves some comments.
Slightly more Nigerians want their children to receive educa-
tion in another countries than the proportion who want their
children to seek employment in foreign countries, That more
people would want their children educated overseas is a pattern
that has characterised the Nigerian elitist system of education

since the colonial period. Although without a trend data it
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is difficult to say whether this pattern has declined, is
declining or has remained the same, what is apparent however
is the fact that the phenomenon has persisted inspite of the
remarkable expansions at the various levels of our educational
system,

The reasons for the persistence of the phenomenon are
difficult to speculate. However, these may not be unconnected
with the increasing affluence among the Nigerian elites and
the desire to provide the "best" education for their children.
This desire has been reinforced by the increasing inadequacics
of the educational institutions particularly at the post school
certificate levels to provide adequate places for the yearning
gqualified Nigerians. Consequently most people (particularly
gualified but locally inadmissible ones) still aspire to go
overseas to continue their education. Additionally many of
the Nigerian elites in thelr subconscious minds still belicve
that education ohtained abroad is better than those received
at home. To this category of people and because of their
relative affluence, the desire to educate their children
overseas will continue long into the future. ‘

We regrouped the data into the various occupational
categories with a view to noting whether the pattern will be
different. The data (Table 4.6) confirmed the earlier finding

that preference for future employment in the state of origin
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PARENT'S 3TATE PREFERENCE FOR CHILDREN'S EDUCATION AND WORK PLACE
: CUPATIO GROUP

EDUCATION ‘ WORK
In my oun In another In another Any where of Any where
State State Ccuntry Children's in my om In another In another of the
Choice State State  Country Children
Choice
25 _ ~ ‘ : — —
Administrative 50.7 29.4 3.5 " 7.0 52.2 28.4 3.5 7.0
) Professional/ _
- Technical 5448 24,6 2.7 9.0 58.5 25,1 5.1 T.6
Secretarial/ ,
Executive 58,8 23,8 2.5 8.8 63.8 T 24.4 2.5 6.9
Teaching 51.5 22.3 2.0 14,7 55.8 .22.3 4.7 124
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was significantly high and that the proportion of those who
wanted employment for their children in their state of origin
again exceeded the proportion of those who prefered that
their children should go to school in their state of origin.
In occupational terms the dominance of the state of origin
was greatest in the secretarial and executive class with
about 59 and 64 percent prefering that their children should
go to school and work respectively in their State of origin,

The administrative class appeared to be most open-minded
with regard to the places where their children should go to
school or work. About 29 percent indicated their preference
that the children should go to‘school and work in the States
other than their states of origin. This can be compared with
about 26 and 22 percent for the prefessionals and teachers
respectively. But with regard to allowing the children to
exercise their freedom of choice of where to work the teachers
appear to be the most open minded., ACross the board the
analysis showed that people seem to be jess restrictive with
regard to education than with regard to work place.

In terms of movers and NON=moOVeTS, the attachment to State

appeared

of origin L . stronger agaln among the non-movers prefering
that their children should receive education and work respective=-
1y in their (parents) State of origin (Table 4.7). This was far
greater than about 48 and 53 percent of the movers who indicated

the same preference. The proportion indicating preference for



Table hL,7

THE CLASSIFICATION OF STATE PREFERENCE FOR CHILDREN‘S.EDUCATION BY
MOVERS /NON-MOVERS AND PLACE OF PREFERENCE

Anywhere of A?ygﬁiiz

In my State In another 1In another Children's In my state In another 1In another © , )
of Origin State Country Choice of Origin State Country gﬁgige
Yovers 4747 27.9 3.1 11.0 52.6 28.8 4.7 9.4
Non"l‘iﬁvers . 63.1 18.4 1 09 9.6 66.5 17.8 4-3 8:6

148,
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Tother states” remained at about the same level for the
movers in respect of education and of place of work, This
was also +rue for the non-movers. The proportiotﬁumre
about 28 andrzg percent for movers and 18 percent for
nonﬁmOVers.for education and work respectively.

Oh a more bomparative basis there appeared to be
some differences among movers and non-movers with regard
to their preference concerning their influence on the
choice of the State where their children should work and/
or go to school., Movers appeared to be slightly 1less
restrictive than non-movers. This was reflected by a
slightly higher proportion among the movers who indicated
they would accept any place chosen by their children either
to gb to school or to work, However, both movers and non~
movers appeared o show equal permissiveness with regard
to the choice of places where their children should work.
A larger proportion of both movers and non-movers would
prefer their children to go to school in the places of
their (children's) choice than go to work. 1In other words,
parents prefer a slightly greater control in deciding where
their children should work than where they should go to

school.

bhe3 SUMMARY AND CONCLUSIONS

The need for a good knowledge about pattern of future

mobility is predicated upon the need for making reliable
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projections about future manpower supply and demand.
Such a knowledge is inevitable if the economy is to be
‘provided with adequate executive capacity now and in
the future. .One of the major inputs into the manpower
projections is the geographic flow of human resources.
Since most of Nigerian Planning Programmes have always
been on the basis of State, it is essential that we
have the knowledge of how skilled manpower move from one
State to the other so as to take into account, such
movement in our manpower planning programmes.

In this chapter we have found that most of the
skilled Nigerian workers prefered to work in their
state of origin in the future as it has been in the
past including those now employed by the Federal Government,
In occupational terms professional and technical personnel
were more restrictive in terms of the larger proportion
of them planning towark in their state of origin in the
future. By classifying people into major employers we
found that local government employees had the strongest
desire for future employment in their states of origin.
gimilarly, more of the Federal Government workers in
the Federal Corporations and Companies showed greater
preference for employment in states of origin than the

Federal Civil Servants.
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Surprisingly, we found that being employed by the
Federal Government did not appear to have significant
motivational effect on workers to wish to work in the
States other than their own. And in terms of movers
and non~-movers, (i.e. mobile and non-mobile) both indicated
their unwillingness to work in another States in the future

The strong preference for future employment in the
States of origin was supported by the preference that
their children should both go to school and seek employ-
ments in their respective State of origin although with
partial differeﬁtial as between mobile and non-mobile,
occupational groupings, major employers and so on.

The finding that most skilled Nigerians preferred to.
work in their state of origin now or in the future was in
agreement with earlier studies. In the study of "Employmon
Aspirafion and Prospects of Nigerian University Undergradus
and Graduates, O0Jjo (1976}, found that about 60 percent of
all respondents prefered to work in their state of origin.
The finding again supported the earlier reports, O0Jjo
(1977) in his conclusion stated: HThere appears 2 natural
tendenéy for the Universities to recruit most of their
students from their (Universities) immediate geographical
and ethnic environment®. And Aderinto'S(1976) a survey
of undergraduate admissions pattern in Nigeria reported

an over-whelming drawing power of the various universities
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on the applicants located in the same states in which
the various Universities were located.

Summed together, our findings revealed that the
restricted Inter=State labour mobility which had characteris-
ed the Nigerian economy as we have discussed in the earlicr
chapters should be expected to continue in the future. Whot

wBs more surprising was the finding that being employed by
the Federal Government did pot appear to provide any
solution to this phenomerion. 3ince free and easy flow of
skilled menpower among the States of the Federation has
become not only & constitutional requirement but more
importantly, an engine of growth designed to ensure
balanced development, it becomes necessary and indeed
compelling that appropriate strategies must be developed
and promoted., Such strategies must not only be heneficial
put also acceptable to the giving and the receiving states.
Only strategies which are mutually beneficial. will be able
to overcome the political rancour and sensation that now
surround the employment of high level Nigerian personnel
in States other than their own, such strategies will be

the focus of the concluding chapter of this thesis.



CHAPTER _FIVE

MULTI-VARTATE ANALYSIS OF DETERMINANTS OF INTER=~STATE
| B¢ Il

5¢1 INTRODUCTION

In the previous chapters effqrts have been made to
decribe the pattern of Iﬁter-State Labour Mobility in
Nigefia on the basis of Socio=economic characteristics of
the migrants. We have also identified some of the
important factors that have influenced the extent and
pattern of such movements, In this chapter, we will
attempt to measure, in more quantitative terms, the impact
of some of the variables that have been discussed above.
This will take the form of a series of linear multiple
regressions that fmoorporate the basic relationships.
First, we will examine the Zipf's hypothesis, then we will
run a regression to estimate the parameter for each independen
variable. Fiﬁally a regression will be run for each of the
six selected States using gross migration in each case.

In this analysis we restrict ourselves to multiple
regression models, rather than other more sophiscated
statistical techniques primarily beczuse of our relatively
weak data base. The apparent weak data base does not
justify the application of more rigorous statistical

techniques. Perhaps similar problems explained why most
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of fhe earlier quantitative studies of the determinants
of inter-state migration have adoptedl regression techniques
rather than more sophiscated statistical techniqués (Levy
and Wadycki 1973; Greenwood 1969a; Falaris, 1976; Sahota,
1968), It is in order to examine some of the models that
have been applied in various oountries. Such an exercise
will provide some support for the application of simple
statistical techniques as well as a useful guide for the
treatment of some of the variables that are usually included
in the international migration models.

5,2 SOME EXAMPLES OF THE APPLICATIONS CF REGRESSION MODELS
TO INTER-STATE MIGRATION

Levy and Wadyckl using the 1961 population wensus of
Venezuela regressed the number of males over 15 years of
age who moved from state 1 to state j in the proceeding

year on a number of variables. The model was given thus:-

Mij =4 (Dij’ Pi’ Yi’ Y.j’ Ei’ ‘Ej’ Ui' Uj’ Msij'
random errors)
Where
Mij = +the number of males over 15 yvears of age who

moved from state i to state J in the year

preceeding 1661 census date,
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road distance in kilometers between capital
cities in states i and J.

male population residing in state i in 1961

average monthly wage (in Bolivia) of meles

over 16 years of age in state i in 1961

percent of males over 10 years of age in state 1
who were literate in 1961

percent of total population residing in state 1
who loved in urban areas (towns of 2500 or more)
in 1961

number of males age 15 and over who were born

in state i and had been living in state j for

more than one year prior to the 1961 census,

Three major differences can e observed between Levy

and Wadycki's study and the present study even though both

studies used strikingly similar models. First the Levy

and Wadycki's data were based on census, the current study

has been based on survey data, Secondly Levy and Wadycki's

study was restricted to movement within the one year of

census, whereas the current study FB&ujSLc* on persons born

in state i and surveyed in state J without any restriction

as to whether the movement occurred within one year of

survey or not, And finally our study was focused on the
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movement of skilled workers whereas Wadyckit's study was
focused on all sorts of people 10 years and over.
Another study which used similar model was the one

by Falaris, Falari's (1976) like Levy and wadycki used

the 1961 census for Peru. The determinants of migration

were studied using regression analysis, His migration

model was presented thusl

M = (Dij’ wj, Wy, Emy By Empj, Emp}i,U)

Where M = some index expressing the outcome of the
comparison of maximum utilities at alternative
locational (the individual can be assumed to
migrate to the location which compared to his

origin, yields the highest m).

Wj,* = wages at destination (J) and origin (1)
Emp - educational attainment of migrant

Ej’i = education levels of population;

Empl s~ = employment rates

Dij = distance between i and J and
U = random factors.

Falaris.like Todaro (1976, 1979) specifically included
employment variables and wage rates, With regards to

employment variables to the Nigerian study there were no
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reliable data on hoth trends and patterns of unemployment
and hence could not be included in our model, As for
wage levels, the average incomes were calculated from the
information contained in our questionnaires-information
provided by the respondents themselves., For a number of
reasons, this information must be interpreted with a great
deal of cautions.

One other interesting study of inter-state migration
and one which has used similar methodology is the study
by Sahota (1968). His study was also based on census
data, Unlike the earlier studies but like the current
study it was a snapshot of the level at a point in time
rother than a flow measure. - His complete migration
function was give as -
gy

gi’ Dij’o-)

where Mij - absolute number of migrants from region i to
rigion }
wi, Wj’ = wage rate per production workers in region i,
and region J
Ei’ Ej = percentage of educated people in the age

group 15 - 29 years in region i, region J.
(ji! 9;} = two-years rate of growth of the state per

capital income 1949~51 1n region i, region J.
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= Geographic distance in kilometers from the

capital city of region 1.

Basic differences between Sahota's study of Brazil

and our study arei-

(1)

(i1)

Sahota was mainly interested in differential
mobility between the young migrants 15 = 29 and
the old migrant 30 = 59years. In our own case
our interest has been to determine the major
factors that account for movement between the
states within the framework of highlevel manpower'.
Secondly Sahota's analysis was based on current
census data. In the case of this study, the
analysis has been based on a sample SUIrvey.
Lccurate and reliable census data were not

available.

The three studies discussed above are ohly few

examples ©

f studies that have utilised regression models

in the determination of factors responsible for inter=-

state migration particularly in the less developed

countries.

A synthesis of the models shows that there

are significant similarities between them, All of them

for example Used regression models and a1l of them included

distance

arnd wage variables, while most of them

included education variable, There are however significant
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differences in the inclusion or exclusion of some of the

independent variables. For example only Falaris included
employment variables while the growth rate of per capita
income was included by Sahota only., There 8are also
differences in the specification of education variable.

.The‘model used in this chapter is similar in most
respects to other models mentioned above, It is however
significantly unique in at least one respect - apart from
including most of the important explanatory variables used
by them it includes additional variables such as marital
status, number of children, .landed property etc., with
the hope that their inclusion will provide a better

predictive model than the earlier studies.

5.3 THE LEAST SQUARE REGRESSION MODEL

S4s Rys Ny» Poys Pogs Lys U

which can be written explicitly as

Mig = (50."61‘”1 *B?_wi * B_’JDij + iy

+61o Poj-"“ﬁﬂ Por * qu L o+ U

+'ﬁ5EJ +ﬂ6‘a‘ij +67Sj +‘I3B8Rj ++@9N'

J!
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Abosulte number of migrants born in state 1
and working in state J.
Average income per worker in destination J
and origin i (derived by dividing total income
by total recipients).
Geographic distance (in kilometers) from
capital city of state i to capital city of
state J.
Mean number of years of school completed
by respondents of states i and J (20 years
of age and over).
Age group i of individual j (below 20 is
omitte@). (20-29, 30~39, 40-49, 50 and above
recode).

Sex of individual i1

State of origin of individual i (foreigners

ommitted)

Marital status of individual

Number of children of individual born in
state i residing in state J.

Estimated population of state 1 and state J.
Landed property €.8e., ownership of house.

Random Factors.
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High wages at destination state increase

migration

The higher the wases at origin the less
likely a person will be to migrate from
it., Of course, the higher the wages,
the easier it is to finance migration.
A positive sipgn in the empirical result
will inply greater ability to finance
migration thus the deterreat effect of

origin wages.

This sign is ambiguous. A variety of
competing hypothescs can be presented to
explain the role of destination education
in the decision to migrate. Ej can be 2a
correction of the wage variable: An
increase in Ej holding wj constant impliecs
a reduction in real wages relative to

skill levels. This would lead us to
predict a negative sign. Ej could also

be a proxy for non-wage amenities, implyiny
a positive sign. Finally, high Ej may
constitute unwelcome competition for
migrants who have low educational attainment

and hence repell them (i.e., negative signj.

-
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This sign is ambiguous due to a variety of
effects producing opposite influences. An
jindex of epducational attainment at origin miy
be a proxy for education the migrant himself,
has, assuming, migrants have educational
attainment equal to the average of their origin.
A high Ei encourages migration. The more
educated the more one c&n use information 2bout
opportunities'in other locations. Similarly
the more educated the migrant, the easier it
is for him to compete with residents of the
destination state for Jobs. Conversely in
so far as Ei represents social.and cultural.
amenities at-the origin state it will discourt_c

migration as it get larger,

Distance is a proxy for direct, opportunity and
psychic costs s0 it will discourage migration

ag it increases,

asdvance in age at both the destination and

origin state will tend to discourage migration.

Inéreasing number of .children in a.fainlly
@111 discourage migration, since large number
of chitldren difectly increases both the

monetary and the psychnic cost of migration.
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i

%% £ 0 Rapid urbanisation of origin state is likely
oi to reduce migration, Urbanisation tendSto go

hand in hand with increased economic and non-

economic opportunities.

dM :3, 0 = Increasing urbanisation in the destination
H?O.

J state tends to accelerate the rate of immigration
as a result of rapid increases in the economic
and non=economic opportunities.

5.4 REGRESSION RESULTS

5atte ZIPF'S FORMULATION

In testing Zipf's hypothesis the following function
was fitted. -
Where Mij is the number of inter-state migrants between

= M (Dyyr Poyr Poy)

state i and j3 D, is the distance (in kilometer) between

ij
state i and state J; Poi is the estimated population of

state 1; while the POj is the estimate population of the jth

state, The result ig shown on Table 5.1.

All together, the three independent variables in the
Zipf's formulation explained 43 per cent of the variations
as against 57 percent produced by farver and Mcleod (1973)
Table 5.1 below indicates the order of the relative importance

of each of the three variables. The higher proportion of
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TABLE 5.1

ZIPF'S REGRESSION COEFFICIENTS

D = - .549
13 (7.5)

P_. 307
©J (4.6)

P, - 157
ol (3.7)

R® 0.453
(3.6)

t value in parenfheses.

variance explained by Tarver & Mcleod seemed to suggest that
7ipf's model has a higher predictive ability in estimating
migration stream for the developed than for the less developed

countries. \

S5.4.2. EXPANDED FORMULATIONS

In an attempt +o improve the explanatory power of
Zipf's hypotheses wad added other additional variables as
contained in our least square regression model. First we
obtained a matrix of correlation among the variables (Table
5.2). The matrix showeqa disturbingly high multi-collinearity

among many of the variables. They may result in large standord

~»ror (low degree of precision) of the coefficients and it
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TABLE 5.2

PALACON CGRRELATION MATRIX OF SOME SELECTED VARIABLES

Number of Landed
Age Children Income Property Education
Age 1.0 0.4 +0.5 0.6 -0.3
Number of Children 0.4 1.0 -0,2 =0k 0.2
Income 0.5 O.b 1.0 0.6 0.7
Landed Property 0.6 -0, 4 0.6 1.0 -0.3
Education -043 0.2 .7 -0,.3 1.0
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may be necessary therefore that in interpreting the
coefficients such damaging effect of multi-collinearity
must be kept in mind.

Table 5.3 shows the regression coefficients using the
expanded formulation., A breakdown of the national result
is provided by Table 5.3 5elow where the data from the states
have been combined. The reéults for the individual states

TABLE 5.3

REGRESSICON COEFFICIENTS

Variable Coefficients Standard Error 1t Value
Ej . .321%%* _ 1. 59 4.9
wi =0, 028%* 0,026 7.8
W 0.123%% 0. 48 3,7
cij =N,103 0.065 1.5
Aij ~0,018%% 0,002 9.0
S.l 0.016 0.011 1.4
Ni C.029 0,027 1.0
POi "'O.‘]LI'LF* Oa056 203
Poj 0,29G%*#% 0.048 6.2
R® 0.721%% 0.039 3,9

Note: *% ig significant at 1% level
# ig significant at 5% level
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are presented later in Table 5.4.

DISTANCE: The distance coefficient (Dij)waa significantly
different from zerc at the conventional levels and has the

right and predicted signs. Distance (D;, #ame . out with a

3
negative coefficient signifying that it ¥2%a definite deter-
rent to migration, This result suggestedthat gither the
transportation costs or the non-economic variables for

which distance is a proxy such as the psychological costs
associated with moving away from one's family or friends

or both.aZFe%s impediments to migration, This WeSconsistent
with our expectation and also consistent with most of the
carlier studies. For Sahota (1968) Levy and Wadycki (1961)
Falaris (1976) distance coefficients were negative and

highly significant.

INCOME: The parameter of income variable for destination
state (Wj)was positive and significant while that of origin
state (W, )Wa8 negative. Both coefficients yeresignificant at
1 percent level. This suggestedthat higher income at origin
state i discouraged workers from moving out, while at the
same time higher income at destination state J encouraged
migrants from other states. The pulling effect of destinn-
tion income on ﬁigrants can be interpreted as the pull

effect of either greater economic opportunities or higher

emplcyments prospects., The lower coefficients for education
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could have been caused by a strong collinearity between
education and wage'raté.
EDUCATION: In the regression, the parameter of origin
education (E;) variable Waé negative and significant at less
than one percent level suggesting that higher level of
education at the origin state discouraged people from moving
to another state. When an individual's level of education
increases, other factors which are important to his decision
to migrate are affected., More education may, for example,
result in better employment and income opportunities in the
state of origin as well as outside the state. Although the
indirect effect of increased education cannot be easily
measured but as it has been stated earlier, their net effects
may be sufficient to cause better educated persons to remain
at home., This conclusion is reasonable in view of the accute
shortages of skilled and educated persons everywhere in
Nigeria, consequenti& the best educated persons easily secure
good jobs in their home states.

The parameter esfimate of the destination education
variable (Ej)waﬂ positive and significant at 1 percent
jevel. This finding W8sSnot surprising since, in view of
our finding that destination wage (Wj)wasralso positive and
significant. Thus income and education at the destination

"atate servedas pulling factors. In our correlation analysis,
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education and income werehighly correlated. Since a priori
consideration suggests no strong reason to suppose that the
relationship between mobility (Mij) and destination education
(Ej) should be in'one direction or another, the result

obtained may not be especially surprising.

SEX, MARITAL STATUS AND NUMBER OF CHILDREN

The estimates for sex (Si) and marital status (Ni)
showed positive signs but they were both not significant
at 5 percent level suggesting that whether a person is
married or not married or whether he is female or male has
no significant influence on the mobility of the skilled
workers. This finding, though unexpected can be justified
on a deeper reflection. The respondents were mainly
experienced workers who could be assumed to be married. Once
married, wives tend to move with their hushands hence we
could not ordinarily expect the influence of whether marriced
or not married to be high. Even though the opinions of
wives could, in most cases, have been sought, such impact
is usually silent on the actual mobility.

Similarly the relationship between number of children
(Cij) and mobility has §orrect and negative sign. The
relationship was however not statistically significant
at 1 percent level, The implication here "8 that although

the relationship wasnegative, the number of children has not
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played any significant influence on the rate of inter=~state
mobility in Nigeria, This finding was inconsistent with
existing knowledge which expresses significant negative
relationship between the number of children a family has
and the probability of migrating. Two reasons, among others,
could be advanced to explain the relatively insignificant
role played by the number of children in explaining intersta’e
migration.

First, one of the reasons usually reported for the
negative relationship between migration and number of
children is the cost of migration - the more the number of
children, ceteris paribus, the higher the cost of moving.
This alsoc explains largely the relationship between distance
and mobility. As we explained earlier, the relationship
between distance and mobility was negative and highly,
significant., It may well be that the high distance coefficicnt
has somehow reduced the coefficient for number of children.

Secondly, our respondents were made up of highly
educated and experienced workers, For this category of
workers, it is natural to expect that when they move, their
new employers will pay the costs of such movements. This 1s
a reasopable assumption to make in view of various employmont
policies in Nigeria. 1In most cases employers also provide

residential accommodation. Under this situation, it is not
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unrealistic to expect that the effect of number of children
on mobility (involving largely costs) could be slight or
insignificaﬂt.

URBANIZATION: Two variants of urbanization have been used,

These Were population of the origin state, Py} and Population

of distination state P, Qur regression coefficients

3
indicate that Ebi‘i- 0 while Poj = 0 implying that rapid
urbanization at the origin state, ceretis paribus, discouraged
migration while the destination urbanization (Poj) pulled
migrants.from other states. Since rapid urbanization is

often accompanied by substantial increases in economic and
non-economic opportunities it is rational that rapid urbanic -
ticn at origin state reduces the number of out-migrants hence
the negative relationship. On the other hand rapid urbanizae-
tion at the destination state not only discourages people

for moving out but also and more importantly encourages

people to move in as a result of greater economic and non-
economic opportunities. This finding is in agreement with
those of Herric (1965) for Chile and Tarver and Meleod

(1973)., Herrick found that the bigger the eity the stronger
the pull of migrants from other smaller cities. Tarver and
Mcleod found that in their test of Zipf's hypothesis,

destination population was a more jmportant factor in

accounting for inter-state migration.
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Table 5.4 showed the regression coefficients by statess
The distance coefficients were agtin consistently negative
and significant at 1 percent level for all the six sampled
states, -This result clearly supported our expectation as
to the role of distance in explaining interstate migraticn
in Nigeria. As regards destination education (Ej } the
migration coefficients were positive and significant
implying that higher levels of education at destination
states attracted migration, although the force of attraction
varied from state to state. The origin education was
nowever negative indicating that high level education at
the state of origin discouraged migration from one state
to another. All the origin wage levels (W) were negative
and significant while the destination wage levels were
positive., This unplied that, though origin wage levels
discouraged migration high wage level at the destination
state attracted migrants. The signs of the age coefficients:
were negative indicating that advanced age hindered migraticn
to other states.

Table 5.5 showed the regression coefficients by some
age categories. The results obtained gave strong support
to the hypotheses advanced as to the role of destination
income, education and distance in the allocation of out-

migrants between our selected states. Destination income
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TABLE 5.4

REGRESSION COEFFICIENTS BY STATES

Cross
Bendel  Rivers Kano Lagos Plateau Jokoto
1. Dij —1,O7F% =] 27*F w2288 1,350 1,50 -1.,16
(4,8) (6.7) (5.2) (3.6) (3.2) (2.4)
2, W -0.,92% -1.61%  <0,40%% a0,57%% =0.63% -12.46
(1.8) (1.7) (3.9) (4.5) (1.8) (1.3)
3. wj ~0.Lgx%  =0,01%%  Q,27%%  0,36%%  0.,92% 0.83*%
(2.5) (3.7) . (2.8) (9.8) (2.86) (1.6)
b, Ey ~0,37 _0.65  ~1.22%F 0,95 =0.,23  -0.35
(1.2) (1.3) (3.8) (1.2) (1.9) (2.3)
5. Ej 0,94%* 1.56%%  1,0L4%x  1,07#%  0,16%*  0.53%
(3.2) (3.3) (6.7) (5.6) (2.8) (1.9)
6. By -0.52% -0.72%% =0,63%% =-0,27%% =0,38%% -0,27
(1.6) (2.8) (2.9) (3.1) (9.8) (2.2
7. Ciy - JO5%* 0.11%*  0,33%% ~3,56%%  0,25%% 0,17%%
(1.5) (2.9) (3.7) (2.6) (2.5) (2.7)
R° 0.56 0.54 0.67 0.72 0.67 0.57
VNote: E;Va1Ue'in paretheses.

*

*

Significant at 1 percent level

significant at 5 percent level



TABLE 5.5

RIJGRESSION COEFFICIENTS BY AGE COHORTS

P

. . ‘ I 2
Migration hge Group Intercert Wi wj Ei Ej Dij R
20 to 24 years -35.676 ~0.027 0.23L%* =0,236 0.987  -0.546%%  0.357
(=1.656) ( 0.036) (3.054) (0.805) (0.177) (2.966)
25 to 44 years -.29,813% 40.593;* 0.809% =0,053 0.719% =0.473*% 0.414
( 1.802) (3.706) (1.706) (0.1439) (2.007) (3.350)
45 to 6L years w37.975% -1.019 0.198%% 0,292 0,641  -0,602%*%  0.319
. (1,386} (0,560) (2.753)  (0.676) (1 487) (3.537)
£ 20 to 64 years -0, 625%% ~0,725% 0.7h49%% 0,583  0,822¥%* 0,813%% 0.567
(3.425) (1.825) (2.81k)  (1.336) (3.653) (3.665)

s s 1

t - value in parenthesis

Notes:

st pefficient is significant at 5%

a Jocirficient is sienificant at 1%
iy

level

level
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and distance were consistently significant at gither one
percent of five percent level and tock the expected sign

for all the six gtates across the three main age cohorts,
The atenuating effect of migraticn glasticity with respect
to distance was negatively correlated with age cchort
reaching a maximum for migrants in the 45-64 years group.
The elasticity of migration with respect to destination
incomne (Wj) was greatest for age group 25 to L4y and least
for those 45 to 64 years. The full interpretation of the
age-specific impact of earned income was obscured, however,
by the absence of the age-specific earnings data for each
state. However it could be observed that the individual
coefficients for destination income and education fell

with advancement in age. A propabable interpretation

for this phenomenon was that the younger age group mipgrants
were definitely more sensitive to wage differentials than
the older migrants. Origin income (Wi) although has the
correct sign did not seem to have differential effect on

the three age groups. The differential is not significantly
different from zero in any of the regressions. Our find

is consistant with Falaritg (1976) results.

DeD CONCLUSIONS

The primary purpose of this chapter has been to estimate

in a quantitative manner the contribution of several factors
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to the determination of inter-state mobility in Nigeria.
we started off with the application of Zipf's populgtion-
distance hypothesis to our data. Subsequently we tfied
to see whether some improvements could be made by adding
additichal variables.

Wwe found that using the basic Zipf's hypothesis the
model explained only 45 per cent of the variation in the
inter-state mobility in Nigeria. This result was less
satisfactory than, and compared badly with the 68 percent
reported for the United States of America for the 1955-60
period (Tarver and Mcleods 1973). The addition of Several.
other variables substantially increased the explained variance
from 45 percent to 72 percent.

In terms of the contribution of individual variable
to the explained variance, we found that given a level
of econcmic activity for the economy as a whole the most
important factor affecting the pattern of migration turned
out to be distance, followed closely by origin eduzation
although in a negative version. Looking across the
different stateé, we observed that destination wages (wj)
and education (Ej) offered very strong attractions to
migrants. A positive sign for Ej may mean that migration
occurs from state.i to state J because of high educational

levels in state j. The effects of marital status and number
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were

of children on inter=-state mobilitxéinsignificant although
in a predicted direction., It must be kept in mind however
that variables measured at a point in time may be pocr
proxies for the values relevant for decision of the older
migrating groups. Consequently the above statement should .
be gqualified accordingly.

Similarly even though those results compare favourably
with those reported by other authors, inter-state migration
studies for Niggria are still in their infancy. One importint
limitation is the failure io igentify migrants by their
l migratory experience.[ There are many others, 1In such

a poor data regime 1t is infact surprising that our results
are as useful as they are. Quite clearly considerably more
work needs to be done before we can hope to come to grips

with the analysis of determinants of inter-state mobility

of labour in Nigeria,




CHAPTER SIX

Be SUMMARY . AND CONCLUSIONS

641 AN OVERVIEW

Increaéing concern for an increased inﬁerastate
mobility of high level manpower in Nigeria rests
substantially on the need for ensuring balanced growth
and development among the component states of the
Federation., This concern has been on the increase
since Nigeria's independence in 1960, Since then
succeeding governments have persistently placed a
high premium on free flow of scarce human resouy¢é€sas
a way of ensuring even development throughout the
country., The various National Development Plans
(197074, 1975=1380 and 1681-85) discussed the problems
associated with free flow of skilled human resources
and emphasised the need for free mobility of labour
among the states,.

In part, one main reason for selecting mobility
of highlevel manpower for particular attention is that
it has been curtously peglected as a subject of empiri-
cal research, Many writers and commentaries have polnted
to the 