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Abstract

A lot of critics of the curriculum of Nigeria tertiary institificons c'snérria!/y universitios oficn assert

that the programmes (curriculum) leave the graduotes roarly prepared for the labour rmorket, In
other words, the products lack sufficient skills and compeiances required in the lahovr market,

! - Most research works in the universities do not seem to heve paid much attention to the cffects of

' the university programmes and labour market outcomes. Spe cifically the paper ottemots to

= ’t examine the adequacy and effectiveness of universitv progromme  (curriculum! and its

; o . relationship with the labour morket requirements and demands. Three research nuestions and
: ; © three hypotheses were formulated to guide the study. The paper employs a descriptiv. wfvey )

'. . design. The population of the study comprises two states in the south west qeoqrephici zone of
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. Nigeria. Stratified and simple random sampling techniques are emploved to get a toiu! nf 300
participants. The instrument for deto collection is questionnaire. Document and contost analysis
are used for further scrutiny. Quantitative and qualitative analysis are used. The peper ~mployed
percentile, “t"-test and Pecrsen product moment correlation to treat the data cn//m teel Seme of

the findings of the study cre thet there is o disconnection between the curriculum in Nigeria

i universities and labour market demands. The paper providzs a better insight into the: «xills and

S COMPELENCES required by the labour market. “The. POper iecsimin ameng. orhais. Loy meiclofar
urgent revie w ﬂf the /JI("{‘“‘ L v.'lxuy curriculum to Giiite '~"’ ":'-f:':‘.-'-’ is lr?-,{u,n,(- 5 ©ahour
; market.

Keywords: Synergy, Curriciilum, Labour market, compatancer and siifls, university

‘." introduction of an acacdemiz  year, toward. A dynamic
E 1
£ In recent times the way curriculum is understood comurenensive framework embrac - [ar example,
X" - )
% and theorised has been altered. The concept of accupaiional - standards  and  doliamg learning
¢ mwmicvlum  has  become broader, increasingly outcomes, assessment procedires e teaching and
e

ceresing from a static document indicating the training methods. This avolution evei s why today

Suiyect knowledge to be acquired at the completion there is little apreament on where c1efcolum ends
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and education ! and b
2009 in

si'-: ehotders

mework puiding voching and learning process

bearni,

';u.mr‘" Du""z' (Psifidon

#01:).

Cedafop Cducationi ang

perce i curriculum as a dynamic

and a steering mecha 1an Cor quality. Curriculum is

also being used as nsTrument to foster mora

learner-contred  aon caches  in education  and

training and to suice ially mateh education and

training provision te L aour market needs (European
Council 2008).
formation in

In Nigeria the: tamaour for trans

total fabric of the soc v is anormous cutting across

e pohm,, ec unc\mla Ane sducation, This is:obvious in

wview of v.hc r.nprd changes and “vr'enm) frameworks

the entire world is facing. Cdumnon articuiarly
. z P Y

university  education  is  the centre  of this

transformation, The transformation of the university

education has been cluracterised by an exnansion in

the number of students and university graduates,
(from the eighties onwards) and

the introduction of

“quality assurance policias  through  Nationa!
Universities  Comrission  {NUC)  accreditation

ercise. The questiurr that is on the lips of
stakeholders is the extent to which university
curriculum  matches  with  the labour market
demands. This is impartant because it anpears the

university curriculum coes not seem to meet up

with the requiremenis of the new ecenomy and
present-cay .'abmfr markets, mainly with regards to
the introduction of competences that is skills, as a
lparning the

fundamental

objective  In study

programmes.

Globalization has made it neces

ssary for graduates of

universities in the ountry to remain in the
universities as long as possible and gain adequate
d labour contexts
the the

and  opened

experience in various cultural an

and university training affords receints

alternative job oppaeriunitiag up

possibilities for specialised waining. To o large

extent, university education is seen by maiority of

e people 25 a sclution for

emsployment

securing  stabie

and avoiding  unemployment. it

o T B T I P s e s

appears thot the iscuo hore has to do with dif fh

rent

education anc not tha' of more education. Different

education in thig ¢ poes beyond the mastery of

hasic subject matter, numeracy and literacy, success

in the new aconomy requires behavioural skills such

as the ability to think critically communicate well

and work effectively in teams. In addition, there arn

some  concepts that are becoming increasingly
important and  they  are creativity, risk-vtnkin;ﬁ,

flexihility in
change (Myoer and Myer, 2000)

entrepreneurshin and the face of

University edacation is so crucial and critical

in_the senga . that it remains the centre. for . the

production, training and re-training

manpower. The dovelopment of a nation (be it
economic, social, no'itical etc) forms the bedrock of

university education. Since education is inextricably

tied to curriculum, no wonder curricularists assert .

that no curriculum no aducation {Pratt 1994, tpwe

2007, Pinar 1995},

The place of curriculum in making education

functional  cannot be ignored. A funcrional
curriculum should address human needs, prepare

es) for the world of wor
develop their cognitive abilities etc, ensure that !itt}e
or no dichatomy exists between the world of

classroom and world of work., As pointed out by
O'Toole (1979), there is need for educators in

schools, colles ves and universities to make education

more relavant to the world of work,
Suffice it to-say that ‘r.hf.—!"qualitiy of graduates

and “the  level of competences . acquired  will

determine to a largo extent the “quality of labour and

level of oroductivity of any country. This s
buttressed hy Oriafo (1497) when he ohserved that:

the expenditure on education'Ras not v!mcu’ the

cxnec’rer’ benafits in terms of the well-being of the

individual,

overall davelopment of the nation. The purpose of

the“school is not matching: anticipated

of high level

technical”

an enhanced standard of living and the *

|
i
s
!
!
)

efficiency. Tho quality of learning and professional

W
out-put from the school system’is not in alignment .
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service orientation,

with  expected - public
professional commitment and nr
The

repr esenta

oductivity.

pressure  exerted by various labour
the
that

ue the

market tives  has called for

universitios to adopt policias and strategies
could alipn with social demand, The maior iss
study attempts to resolve is the adequate linki ng of
the distinct world of university curriculum and
This seems to be crucial

labour market demand.

because policy-makers and curriculum developers

would want to establish 'Drir.!p,es which would

eliminate the gap hetween these two sectors,
Statement of the Problem

It is rather becomin«’, increasingly  difficult for
products of universitics o pat employment in the
tabour market. It anpears the university curriculum
the

developmental needs of the count 'y an< seems not

content in  Nigeria is not attuned to,

to be sufficiently flexible to adapt to changing

demands that encourage lifelong  learning. The

difficulties faced by the younpg araduates in finding
iohs are compounded by larce numbers seeking

limited employment opportunities. This explaing
why many young graduates roam the lahour market
in search of jobs,

competences  and

Today  professional

employability of ‘graduates from the Nigerian
universities call for serious scrutiny as the aracuates
from these higher institutions are not omploy’mb.c in

other words they nck requisite "'mw!m

l'!l""" requirad m. the labiour market. Th'q ralses

questions on the curriculum (that is subject

offerings ,cont(‘ntand method of delivery),
Curriculum at any leve.’ of ecucation has to be
responsive to rhannmn socinl

conditions and a

curriculum which does nat embody the process of

continuous search for change is bound to hecome
irrelevant, out-modelled-and tharefore of little use

{lpwe 2011). This accentuates the need to review
university curriculum and labour market demands is

imminent

ski m; and.

B

. 8 roka Ngozi £,

The study examines (e extent to which the

tniversity curriculum is i alisnment  with the

requirements and demands of the Nigeria 'abour

marieat, idantifies  the arcas of discrenancies,

asceriain the skills, compeionces required hy the

ehour market and attemnly 1o Dropose a new study

structure to promote eminl.v; bitity and facilitate

Pric racognition as a “wais for furthor studies

and om |3',‘\\I-"'!'\(.‘.ﬂ i

Vacnarch Quastions

L. To what extent coos  the university

curriculum {content elivery) alipn with the

lahaur market demai!?

2. What are the aring of discrepancies
batween the univessity curriculum  and
lalrour market demas J?

.

3. What competenses 2+ nepded by prraduates

when entering the ! hour market in their

search for emplaym: v:t?

'
syt LAl

L. There is no significt? difference hetween

the university curricitom and 'ahour market

2. There is no significz: difference hetween
the theeretica! knostedge taveht in the
university and the p:.-tcality demanded by
s

2

3. There is no significo:! relationship between

the skills and come: rences taught in the

ceant ! 3 i~
iegrsity, .*.n._, Ledig - wdwied by the laoou.‘.,

adoiopy

Tha study ndooted a doscy e w survey design. The

nentlation was made un o7 ol the unemployed

graciates in the Sonthaa' - HF Niserin and the

crantayees and employer aublic and private

onternriso,

Tha stratified and ~oals random sampling

tochniguas ware employ o caample consisted of

300 iinants drawn foov rwo o ostates in the

Seuth-West pro-political 2¢1- +.f the country. Ahout

Ty
{2

y—
: 4
% SRR S S
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from

L1 To what extent does the

for Emniovment ! and !

m {content d

]

veryd alisn with

coqny tho public and orivate

! SR FRT NS

| > A ; . (4
fempioye2s /oo slovers) from the o dara

cata shows

almost all tha

and Indust !
anc  employaes [/

1 sven and intps
&4 wi¥ic . and  inkte: employers iversi
empioyers university  curricutum
AR 5 sy LA A i =
instrumaents tw Tnin collection. T fknow'ndge) i o

comprised twe Lilors: a) hio-daty

items. = ants  were o rate the Research oueston 20 What are the areas of ‘
. A Ok 3 e Eedh  QF
R AR oy o sy seae o oserfos H k J
questionnair goa three-point scale discrepancies between the university curricutum anc
: k H 13 8 aGet 38 BB ¢ 1

Dicaprocad ngednain, The conée

SEthe tabour marke:

o 3 iy T, S .
= S VAR IO 0 R T o S

guestion o vt el

and

crepancies hetween university

B o L Fducationaliste " Chad O

'.,jhlf:' -I\.‘i-n‘)lj;'\ '-":\’l'“’)-hhl"‘ K 7 TL LR
Y RN L G Jp ¥ Qe i)

o market'dem

statistics was 07

iv high " unemployed participants agreed that there arel | il

it

internal cors™ ooy among the iterms i the : £ diahron < vl : ‘
| y among the item: i the areas o aiscrepancies while 70% of the - mnloyees /! :

instrumaent . /ors anrame thya !
instrumaent, employers agreed that there are areas of differences!

cdncumnment/content ana

i Furthermaon

hetween uni

vocurriculum and lahour market

 {
curriculum of b univaersivies from salectad courses demands i ;
, .
Uit l ;

Product Mo

31 What competences  are "

data. A needed by gracuates when entering the labour

market in ¢

!

i .
ch for employment? | '
i

i
|

Fa ‘ Resuiis k
7 =
|

Fable 10 Sonae S0 DI comna ko e e L f

Table 1k Some 70 the somnetonces RS when o e fahour market in their search ’

for pmploy

ponse  Mean  SD oV Remar

ltem

: ; - :
B A Pt D % unD o %

Mean Scale |, i

Capacity to Linemployad 162 88.% 17 9.3 - = 391 ‘ #1580, 0,294 Apree

learn fast v : i

s AL [ 11N2 Qo 4 o c £ .
s . Cmployen /103 88.0. 10 &5 4 3.4 185 15 448 0.242  Apree
ERSTS

Drobler tinomnlovod 15¢ =0 - : 3 -
Problem Linemployed 15R 863 25 137 - - 1.86 1.5 0.344  0.185  Agrn

.
v

(2F

solving

, taployes /96 821 21 179 - - 1.82 15"

0.212° Apree
layer

Pk it o Foss ; T Py - 4 5 o
Capacity for Unemnloyed 172 1 6.0 - - 1.94 1.5 0.238 0.123 Apree

applying

knowledpe in

practice

]
s}
o)

[25>]
1
i

wloyae /109 9

5.0 0252 0131 Aprex

s =%

Capacity to 163 891 13 9.3 2

188 1.5 0.258  0.190  Agre

‘ adapt to new

situation

R R




Igwes 8,000

Employee / 309 922 & 68 - . 1.5 S
Employer
i. Concern for Unemployed 152 4221 26 142 S 2.7 1.89 1.5 Apree
‘: quality )
T Employee  / 97 829 20 171 = - 1.5 1 Apren
e i Emnlover v '
information Unemployed 174 9 49 - - 1.95 1.5 0.2%7 01l Apree
managemeant
skills (1CT) :

Employee / 108 823 9 7.7 - - N 1.5

SR Apree

Empioyer

|
|
1
!

w
o
;

3 300 N

A
(=]
s
)
=

Ability to'wori Unemplayed 157 2858 17 9.3 6 1 Agres

1
autonomously

- {independently)

! { Employee / 105 897 12 103 1,00

Employar

-

i
o]
s
]
N

TG Agree

Team work Unemployed 156 - 852 25 437 - - 1.86 1.5 0.245 36 Agree

Emnloyee [/ 106 1 94 - - 15 0293 133 Agree
Employer
Practical skili Unemployed 180 ¢3a 3 1.6 - - 1.02 1.5 Q.127 054

to enable one
I _cope with
rhanpa !
! Employee/ 97 829 20 171 - - .23 3.5 0.278 L2207 Apree

; ~ Employer

i Professional Unemployed 151 275 . 26 142 @ 3.3 £ 1.5 LA N T Apree
i S WL Ly \gree
L]

i knowledae and

o skills toraise

a : Employe: /111 949 6 51 - -

0222 &394 Agree
h Emplovor

Pooted Unemployed 163 H#8.8 1.0

1
=}
b

Yisd
N
ey

1.5 0.33%1 176 Agree

e evwe g s ofployee o/ 104 200, 130107 1, 03 i : A
Emoloyer 0 e e s jJ o ' :
In ‘the case of competences and s%il's required when x T
{ (uncnip!cw.(s(:' and emnioyees / emoinvers) agreed that all tho frpmeg ! are highly
\ required when en
| » Inorder to determine the axsting relationshin between the vaiinh'od in tha hynothases o ~ i rollpetad
from the particivants were analysed scco-dingty and the regi! :
-
: # . )
» ' " ‘,-..‘: pe——
; VLS
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Hypotnos

demand

JOTE VRO Oy upive st seatuen and Inhoue mavke

Tabio 7

ceaad

Y Ci

LS P-Value Decision
University e b e 1.65 0.05 ' o

and 300 - 0.021

Laby

Reioot

ooy value 0.023 less than 2.05 leve! of sipnificance shows that

Jifforence hotwesn the university curriculum and labour market demand.

. Hence, ornesis one wnich stawes Gat there is no significant difference belweon

o) »E [ e 2o
1! the labair marhet

d.

vV

Uiinowledge taught in the

Hypothesis 20 7 is no significant difference between the theoreti

university andd 2o practicality demanded by the labour market

i

Table 2n: Lieovioyad and employees [/ employers views on theoratical knowledpe taupht and

pracioality co: 1wl by the labour market : ,

! - Variables Mean 5D IS P-Valun

Theaoretical b
and 300 1.60 Q298 0605 0.01

+ : Rejectad
N T

Practicatity demonded

Labour imarka! 1.73 0.216

Source: Feld work

The calculated t-value is -2,059 and the p-value is 0.02 less than 0.05 leve! of significance shows that

there is a sigo - difference between the theoretical knowledpe taupht and the practicality

demanded in 1o haur market.

Tahle 2 Anniysis of unemeloyed and employees [ emnloyers views on theoretical knowledge

taurht and nracideality demanded by the &

your market

ch LS 2-Va'lue  Decision

; " Varinhles N Vienn
| R ———— -

Theoretical Know!e

| i and : ' 1.60

102 ¢
LoD

o
in
O
(o)
&

K Practicality dinaanded by
i Labour marker 117 1.70 0.238
‘ T30 3300 0.5R7

\
!
W

i
S
O

!
) "

o
S
i

iy
X
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! :

§?}rco: Field Worlk
{ i

iThe ealculated r-valie is 0.87

]

i . . . . e [ f . ]
‘that there is a significant ralationship hotwean the theoretical know!»d

i .
domanded in the labour market,
:

i i

Hypothesis Three: There s no significant tionship -
betwoen the skills and comnatence taucht in tha

university and those required in the labour market,
it

3 s
-+

»odid

i

!

"

recuired in the lahour marlet

and the n-yalue is 0.247

[

ess than 005 lavet of

£ sinnificance. This showes

et and the praciica' 'ty

and competance teauteht and thase

! Variahies : N Mean SD Ls

R

Skills & competence
! :

i

o

and 300

13
€2}
~

D
=
fBEy

{

l‘ .
Labour market

/Source: Field Worl

i

The calculated t-value is 3.474 ~nd th- avalue is

| = }01 less than 0.05 level of significance. This shows

Tahle 4b: Anezlysis of unermnloyed and smployees / employers vipur on e

that there is o significant different benweon the skills

and compatenca tavcht and thoss rorpdrad in the

labour market,

5 and comnetoncs taupht and

those required in the "ahour market domand

*variables N sdean 53 €D 1S P Valie B
Skills & comnetence 183 .80 0.4  0.05 0.098 R

' and

Cabour market demand 117 1.87 0,161

Total 300 o
Source: Field worlk —
The colevlatod rvalue 15°0.254 'and the s-value is - 0

0.092 preater thon C.05 level of significance shows

that - there is a positive significant r

ionship -

aetween the skills and competance thught and

those required in the ! our market,

Discussion

-

The findines of the study in relation

to university

gurriculum and fahour market demand ¢ tad that

iority of the participants agreed to the od

ision af knowledoe in the enjve

v S0 G

"an'a{y

differance batweon unomployed an<aastovees [/

employars aninions ahout the pdezcany of the '
theoretical “naw'sdoe of the corvico i of the
univers

Okurura (2013)) in her worc oe © »nparative
analysis of comnetences inundergradito chamistry
currici!um anet camoatance by e Ten! i\.ﬁs-ﬁr?
industiios o this oview faet s nwick to
point oue v n the Catam in
terms 0

L

L2 @ B4

14
|
i
i
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knowledeo G- eoed i the uniuog

emplayees / o

(2011}, tha

Cresiog 4

a4 PAaiveesioe...

f Vi ~ 1
g ’ Treany  an

aact of lenowd

thin ocaciaates” T peos ot s )
e SoCiety. Ihe gueston that

CRlMes i

um s

add GOty wrienl venw!ndpe
CE

wihiere ley o (i : the 275 not
gotisfiod w ' Ui eelo of i intag
from the s - s fiien? 1 Hhen meatis 2920 ere are
othar fege © 0 may Haes ort

: PR R AT ror te
pradunte s g va Cans, Suffice
Lo say thig vl be Hased on

1

wie crnevieat inowieoge, e tueoredd

. Seems not

to satisfy tie cemonds of the labour market. This

can he gttitv o ta the fact that the veiversities
curricuiem ol ppnre 1 ¢ in the

* -1 -~ S e - =
industries, comnanies etc) and

various fell o0 wori f

laboratories o practical which <hould e ica the

performance o f eraduares in the 'shour marke:

W

A-loon

at the table 3a and 36 showed that

there are o

of discrepancies hetween the

university cuesculuem and labous market demands.,

The averw!hoiming  positive  supnort of  the

Micvers rasponses on the lack of

nracticality university  curriculum s
worrisome. A absarved by lpwe, Uzoks and Rufai

alice, young

} @ in today's werk
graduates nesd more than basic reading and
mathematics Wkills. Henge, the need to acquire both
theoretica! and vractical skills that will make them
relevant in the labour market.

An indepth study. and content analysis of

the curriculina of the fow gourses offered in the

, husines

{econamics, scienc ies,

universit

etc.) port that they are lacking

knowl

} 1 it
Beoeaviy Uit

and 50 on.

hoanc-on

tiese are the areas that are highly

Unfortunatils

demanded by ihe fabour market, be it industries,

7

ministries, banks, ete 1is, worthy of note t

the

lack = of i

s impartant areas  have  affected

immepsaly e amgioyal of young

uates,

v hiph leval of o . ;
e hiincievel of unemnloymaeon: in the

Ness

inlane s o v f gy s P
vietence, Ring, prostitution, 439, cvbercrinmes

= ot
[yahoo-yo!

traf

intolarapnoe, e

Rosiil

+ {-b -1 H
OINe analysis of rowene!

Y auestion

x> and hBurmoriy e 2 B () :

el AyraLhE S showed that maiorivry of ih
O 3¢ 4

ceartugtos

che univer

s
EEARN

INNGL KO Doss e,

MOS™ 0F o raareiatinmene =
most of the campatences as listed in ta

= P . A -}
are neeced when o entering the labour  markes

those  campatonces

Unfortunn

ary ?\i!v'fﬂ-\'/

requerec

i
CIneG

yment. Suffice it to say vhar in

i

P Dosk-rand

crnwaorld of ICYS and mebanzanon, no
xi" T s B N P Tt ot v

one can )

meanit

pfully wivie lacking these
competences. s pertinent to observe from the
responses that these needed competonces vig-d-vis
the capacity to learn fast, problem solving ability,

capacity for aopiication of knowlec

e in reat life,

to new situations, concern for

quality, ability to worlc indepandently and also he a

ar, acquisition of practical skills to enable
one Zope with changes etc. are sine-qua-non for
emgo'ayment.

Mis was reiterated by Olunupa

2 ohiserves that the level of comnaetences

anc  attitudes  from  the

uncdereracueates in chemistry courses are lower than

the on covired inindu

fes,

O observed  that  mass

OToole  {1979)

nrocuction of

duates most of whom are unable

~r

o fin

thay can fit into cither as a result of
demand and supnly factors or lack of appropriate

skils  has o 2o the  twin

problem  of

underemetoyment  and unemnloyment  which

educators have o look into.

it is 2 commeon belief today that most

graduat

cannnt ¢

artificates. Thus, employers

comy:'zin same of them can neither

mal

meetings; and this is auite disturbing. Many of them.,

s from the various universities in Niperin

sima'o correct sentences nor take minutes of

canrot wor'c indenendently without being puided,.

they are not craative, exhihiting poor attitude to

worl, not na

‘ing, and do not have most of the




) flexitie to

- .
‘rtuus recuired to svcceed in
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